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FOREWORD BY BMECUTIVE MAYOR

I am honoured to be the Executive Mayor of Bergrivier Municipality and proud to present

the Fifth Generation Integrated Development Plan (IDP) for the period 22pR27.

According to the Western Cape Government Regional Srmoomic Prile (SEP 2022)

Bergrivier Municipality caters for an estimated 484 people which equates to 497

households. In spite of our daunting economic challenges our modus operandi has

always been based on openness and equality as is evident by the baste skalivery accessibility figures:

Water 99.3%
Refuse removal7.7% (22.3%: agricultural land and Moravian Church property)
Electricity 96.4%
Sanitation 96.9%
Housing 95.1%

=A =/ =4 =4 =

Our IDP is built on the strengths of the preceding ones, it is externally focussed and driven by community
needs. In order to uphold our visioBergrivier- A prosperous community where all want to live, work,
learn and play in a dignified manneve hawe once again refined our strategic goals and objectives to
continue making the biggest possible impact on economic and social development while we endeavour to

strengthen relationships and the sense of solidarity among our community for the next 5 years.

STRATEGIC GOA STRATEGIC OBJECTIVES

To budget strategically

Entrench the Lond erm Financial Plan in the planning, implementation and managen
of the organisation

Strengthen Diversify revenue and ensure value for morseyvices
financial
sustainability Ensure sustainable financial risk and asset management

Diversify by sourcing grant funding to support projects, programmes and initiatives g
Council

Ensure transparency in financial management by ensuring that all financial records &
accurate, reliable and timely

STRATEGIC GO/ STRATEGIC OBJECTIVES

Create an efficient, effective, economic and accountable administration.

Ensure good
governance Provide a transparent and corruption free municipality.

Accountable leadershipupported by professional and skilled administration.
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STRATEGIC GO/ STRATEGIC OBJECTIVES

Communicate effectively with the public

A customer centred approach to everything.

STRATEGIC GO/

STRATEGIC OBJECTIVES

Develop and provide bulk infrastructure withine climate change risks.

Maintain existing bulk infrastructure and services.

Sustainable
service delivery

Develop, manage and regulate the built environment.

Source alternative sources of energy in the context of national electricity provision.

Conserve and manage the natuesdvironment and mitigate the impacts of climate
change.

STRATEGIC GO/

Facilitate an

STRATEGIC OBJECTIVES

Improve the regulatory environment for ease of doing business.

enabling
environment for a

Promote tourism.

diversified
economy and

Alleviate poverty through job creation in municipal driven projects and programmes.

growth to
alleviate poverty.

Ensure all policies and systems in Bergrivier Municipality support poverty alleviation

Attract investment through catalytic infrastructure.

STRATEGIC GOA STRATEGIC OBJECTIVES

Empowering
people through
innovation.

To promote healthy lifestyles through the provision of sport, recreational and other
facilities and opportunities.

Promote continued partnerships for youth development.

Promotea safe environment for all who live in Bergrivier Municipal Area.

Develop a Master Plan for "Smart Cities" in Bergrivier Municipal Area.

Bergrivier Municipality and its community has endured one obstacle after the other; CIO\ADM its effects
that lingers on, increasing debt burden, high inflation, water restrictions, power outages and more; and yet
we rise to each occasion and face it head on. The obstacles are challenging but it has taught us how to adapt,

very often we have to make the difficuledisions, but we always endeavour to provide the best services for

the sake of the community.
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The Bergrivier winning formula = process excellence + accomplished team + true partnerships. To that | take
this opportunity to convey our sincerest appreciatitmour partners, stakeholders, community and ward
committee members for their willingness to participate and their valuable contributions. A special vote of
thanks to the Council of Bergrivier, Municipal Manager, Senior Management and all the sth#ifdiréless

support and hard work, your passion to improve the lives of others is admirable.
All glory to God.

ALDERMAN RAY VAN ROOY
EXECUTIVE MAYOR
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FOREWORD BY THE MUNICIPAL MANAGER

| am very proud to present you with the Fifth Generation (202027) Integrated Development Plan (IDP) of
Bergrivier Municipality. Our focus is to ensure Bergrivier Municipality works for the poorest of the poor so

that all communities within our municipal area may prosper and live in a dignified manner.

This IDP isiserfriendly and for the benefit of all our communities. We based our strategic planning on in
depth research on the current situation and we would like to thank our colleaguesNational Government,
Provincial Governmenand Statistics South Afridar collating reliable updated statistics that formed the
baseline in profiling the Bergrivier community. We appreciate their support and expertise. We had extensive
public participation to acknowledge and understand the real developmental needs in oumwoities and

used the information collated to inform our strategic direction, planning and budget.

Bergrivier Municipality is proud to be known for our innovative partnerships with different stakeholders to
really ensure maximum eoperation and focusedseamless development throughout our aredVe are
committed to continuing to work seamlessly wiltational¢ and ProvincialGovernment as well as all other
stakeholdersto improve the lives of our citizens. We align our strategic plans with the Nab@valopment

Plan 2030 (NDP) and the Provincial Strategic Plan @Q2024).

Following this, | truly feel that we epitomise the working partnership between the community, municipal

council and administration as envisaged by the Local Govemh®ystems Act and which is depicted below:

al IA

Our partnership has gone from strength to strength, and | would like to express my sincerest gratitude to all

our partners for the energy and dedication that they expend on working with us to make this painarsh
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success. Itis only through working together that we can ensure the sustainable developmentoinieipal

area and we look forward to more joint planning and implementation in the future. We are truly better
together. During the next few yearsg S At f F20dza 2y GKS adzadl Ayl of S
implementing sustainable solutions throughout our communitiegnsure sustainable service delivery to all

our communities It is a particular difficult time to drive development amidst aywsiow growing economy in

SA and the enormous impact of Esktoadshedding on the economy as a whole and on Municipalities in

particular.

Ourlogod 2 S & SNIJS inglidatekthat WeIarR Baud to be part of your lives and that we want to work
humbly together to serve all our communities and deliver services in a manner that shows that we are proud

to be a part of Bergrivier Municipality. We stand by gisionY & . SNEANAR GASNH !  LINR & LIS
all want to live, work, learn and play inadign R Y I yy SNXp ¢

We will continue to work together with all our strategic partners and build {asting relationships for the

benefit of all our communities. We truly serve with pride.

ADV HANLIE LINDE
MUNICIPAL MANAGER
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EXECUTIVE SUMMARY
INTRODUCTION

Bergrivier Municipality is one of 30 municipalities in the Western Cape and is known for its beautiful
agricultural landscapes with vast wheat fields, sandy areas known for potato growing and immensely
picturesque mountains where fruit for the export matkie grown. It further has a beautiful untouched
O2FadGtAyS AGK KAAU2NAROFIE AYyRdAZAGNARSAE adzOK | a ao2l
Like most South African areas, Bergrivier, must, however, also be seen against the backdrop of a series of
interrelated challengeg$lowing from the slowdown in economic growth, reduced employment, impacts of

climate changes and serious social ills facing the wellbeing of our communities.

All municipalities country wide must prepare strategies through ifte Beneration Integrated Development

Plans (IDP) for the 2022/232026/2@2t1 FTA Yl yOAL f &SI NRA ® L5t Qa Ydzad o
TNFYSH2Nl & FYR O2YLX ALFYOSS odzi GKS Y2ad AYLERNIF Y
of a stiategy tobring about change for the better of all who live in Bergrivier Municipal Are&his strategy

must therefore clearly identify a vision with measurable strategic goals and objectives to achieve the vision
and thereby unlocking the full potentiadif all residents. As Bergrivier Municipality cannot achieve the vision

on its own, it is important to align the strategy with the National Development Plan (NDP), which commits
South Africa to ending poverty by 2030; as well as to the Mediienm Strateg Framework, (the national
implementation framework for the NDP). The IDP of Bergrivier Municipality must also be aligned with the
Provincial Growth Strategy and Provincial Spatial Development Framegvaak critical enabler for

developmentc and the longe-term OneCape 2040 vision.

Integrated Development Planning is therefore a participatory process aimed at developing a strategic plan
that guides all planning, budgeting, management and decisiaking in a municipality. It entails the entire
municipalityand all its citizens finding the best solutions to achieve long term sustainable development.

Important aspects of the IDP include the fact that:

9 Itis alegislated process;

1 Itis afiveyear strategic plan;

9 Itis the principle strategic planning and @ééspment document of the Municipal Area; and

1 It must be developed to respond to the needs identified by the community, as well as institutional
requirements that will enable the municipality to address these needs.

The Fifth Generation Integrated DevelopmePlan (IDP) was approved by Council in May 2022 and this

document represents a review of the approved IDP for thedZP2financial year.As the Municipal Spatial

Development Framework was reviewed and amended, this review process will lead to annraemiid the

IDP.
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The IDP comprises 10 Chapters and the following diagram depicts the integration of the various chapters. This

will be followed by a brief overview of the content of each chapter.

CHAPTER 1: CHAPTER 3 CHAPTER 4 CHAPTER 5: /11t ¢9owm

PURPOSE OF ALIGNMENT: INTER G.!{9[Lb THE PROCESS / haa| blL
IDP NATIONAL, NATIONAL, A SITUATIONAL OF PUBLIC b995{
PROVINCIAL & DISTRI( ANALYSIS PARTICIPATION L59b¢LC

/11t ¢ DUR HSYON AND STREY
+ A& A Zayh ALEYARR Y
D2 £ & R {0

CHAPTER
SECTOR PLANS AND FRAMEWORKS

11t ¢ w
a;ybL/Lt![] twhDw!aa9{ [LbY95 ¢h

/11t ¢Ow
¢l19 ![LDba9b¢ hC ¢19 L5t 21L¢

[ 11Tt e¢eAW ™
t 9wChwad !bbh'9D9a9b ¢

OVERVIEW OF THE CHAPTERS CONTAINED IN THE INTEGRATED DEVELOPMENT PLAI

The following is a brief overview of each chapter:
CHAPTER 1: PURPOSEHWE IDP

Integrated development planning is both a process and a plan that is undertaken in terms of legislation and
within the parameters of National, Provincial and District planning frameworks. The integrated development

planning process is a consultative presehat solicits input from a wide range of stakeholders.

The IDP process aims to identify and prioritisenicipal,and community needs and integrate them into a
singular local level plan which indicates how resources will be allocated to address geetseaver the five
year cycle of the IDP. The IDP also identifies critical development needs which fall within the functional

mandate of the West Coast District Municipality, National and Provincial Government Departments and their
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Public Entities and inclaates how these needs will be addressed in the short, medium and long term (where

information is available) and how they align to municipal planning.

CHAPTER 2: VISIONGSON, STRATEGIBIEBDSTRATEGIC OBMES AND VALUES

*

STRATEGY

Chapter 2 is thenost important Chapter of the IDP as it explains the vision, mission, strategic goals and
strategic objectives of Bergrivier Municipality. It also sets out the development priorities. Bergrivier
MunicipalityQ strategy remains a higlevel strategy thatinks IDP strategic goals and strategic objectives

to functional development priorities. Development priorities derive from community needs, institutional
needs and the Municipal Frameworks and Sector Plans. Key Performance Indicators have been developed

to measure the extent to which we have achieved our strategic objectives.

VISION AND MISSION

The vision and mission of Bergrivier Municipality have bmsriirmedby Council They are as follows:

VISION
Bergrivier: a Prosperous community where all wana live, work, learn and play in a dignified manner.
. SNENAGASNY Wy +22NHAGAGNBgSYRS 3ASYSSyaillLl gl N

manier.
MISSION

Commitment to sustainable development and the delivery of services that are reisgeaio the

developmental needs of all communities in Bergrivier Municipality.

GOALS, OBJECTIVES AND DEVELOPMENT PRIORITIES
The following table sets out the newly formulated strategic goals and strategic objectives. These goals
and objectives have beenighed with the National and Provincial strategic goals to ensure that certain

areas enjoy dedicated attention and will have an impact on addressing developmental aspects.
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FIGURE 1: STRATEG@ALS

Bergrivier:<
A-prosperous-community-
where-all-want-to-live,-work,-
learn-and-play-in-a-dignified-
manner

$G-2:19) $G-3:1) 5649
Strengthen- Ensure-good- Sustainable- Facilitate-an-en- Empowering:
Financial- governance. Service-Delivery. abling-environment- people-through-
Sustainability. for-a-diversified- innovation.
economy-&-growth-
to-alleviate-poverty

9-core-values-of-Bergrivier<
‘Ons-dien-met-trots!-We-serve-with-pride!-<
‘Sisebenza-Ngocuzingca!

TABLE 1: STRATEGIC GOALS AND OBJECTIVES

STRATEGIC GO+ STRATEGIC OBJECTIVES

To budget strategically

Entrench the Londerm Financial Plan in the planning, implementation and management
the organisation

strengthen Diversify revenue and ensure value for money services

financial

sustainability Ensuresustainable financial risk and asset management
Diversify by sourcing grant funding to support projects, programmes and initiatives of Col
Ensure transparency in financial management by ensuring that all financial records are
accurate, reliable antimely

STRATEGIC GO+ STRATEGIC OBJECTIVES

Create an efficient, effective, economic and accountable administration.

Provide a transparent and corruption free municipality.

Ensure good
governance Accountable leadership supported by professional akiled administration.

Communicate effectively with the public

A customer centred approach to everything.

STRATEGIC GO+ STRATEGIC OBJECTIVES
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Develop and provide bulk infrastructure within the climate change risks.

Maintain existing bulk infrastructure and services.

Sustainable
service delivery

Develop, manage and regulate the built environment.

Source alternative sources of energy in the context of national electricity provision.

Conserve and manage the natural environment and mitiglaéeimpacts of climate change.

STRATEGIC GO

!

Facilitate an

STRATEGIC OBJECTIVES

Improve the regulatory environment for ease of doing business.

enabling
environment for a

Promote tourism.

diversified
economy and

Alleviatepoverty through job creation in municipal driven projects and programmes.

growth to

Ensure all policies and systems in Bergrivier Municipality support poverty alleviation.

alleviate poverty.

Attract investment through catalytic infrastructure.

STRATEGIC GO+

STRATEGIC OBJECTIVES

To promote healthy lifestyles through the provision of sport, recreational and other facilitil
and opportunities.

Empowering
people through

Promote continued partnerships for youth development.

innovation.

Promote a safe environment for all who liveBergrivier Municipal Area.

Develop a Master Plan for "Smart Cities" in Bergrivier Municipal Area.

CHAPTER 3: ALIGNMENTERNATIONAL, NAVAL, PROVINCIAIDANSTRICT LEVELS

*

LEGAL FRAMEWORK

The IDP is compiled in terms of the following key legyisia

titution of South Africa, (1996).

| Government: Municipal Systems Act, 2000 (Act 32 of 2000) (Municipal Systems Act) read

with the Municipal Planning and Performance Regulations, Regulation 796 of 2001

(Municipal Planning anBerformance Regulations);

9 The Cons
1 The Loca
together
1
*  PLANNING F

This IDP aligns to Global, National, Provincial and District Planning Frameworks, the most significant being

the following:

14| Page
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TABLE: ALIGNMENT OF FRAMEWORKS
CATEGORY FRAMEWORK

Global planning Frameworks| * 2030 Agenda for Sustainable Development

*  National Development Plan, 2030

National Planning
*  The MediumTerm Strategic Framework: (MTSF)

Frameworks )
*  National Key Performandsreas (KPA) of Local Government

*  Provincial Strategic Plan
*  One Cape 2040

Provincial Planning

Frameworks _
*  Western Cape Spatial Development Plan

o ) *  West Coast District Municipality IDP
District Planning Frameworks S
*  Joint District Management Plan.

CHAPTER%. ! { 9¢[AISITWATIONAL ANASYS

Bergrivier Municipality is situated in the West Coast District of the Western Cape Province.

FIGURE 2: GEOGRARHICOCATION

ATLANTIC OCHAN

£ .| WEST COAST DISTRICT

The Municipality covers a geographic area of 4 407.04 km2. The Municipality is geographieedly and

includes 9 urban settlements, approximately 40 kilometres of coastline and a vast rural area. The main urban
settlements that constitute the Municipality are: Piketberg which is the administrative seat, Porterville,
Velddrif (which includes daiplek and Noordhoek), Dwarskersbos, Eendekuil, Aurora, Redelinghuis,
Goedverwacht and Wittewater. Bergrivier Municipality was demarcated into 7 wards for the 2016 Municipal
Election in terms of the Municipal Demarcation Act, 1998 (Act 27 of 1998).

Chaper 4 is a very important chapter as it provides a baseline in profiling Bergrivier Municipal Area leading to

the formulation of strategic goals and strategic objectives. As this chapter is comprehensive, the dashboard
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information from theSocieEconomic Rofile from Western Cape Provincial Government is used to summarise

the chapter:

TABLB:SOCIGECONOMIC PROFILE OF BERGRIVIER MUNICIPALITY

Bergrivier. At a Glance

Demographics census 2022; Actual households, 2022
m Population /\ Households
. 70276 M 20412
tsearca: Consus H022, tscarca Consws 2022

Education 2022

Maklc Fass Rate 68.37% il Coeetent 0.58

Learnes Refenficn Rate

81.6% Poverty Head CountRatio uar) ~ 63.1%

Learner-Teacher Ratio 29.54

2021722

Fdmary Health Immunisation Maternal Morkolity Rasio Teenage Fregnancies —
Care FaclliSes Rate [per 100 00D Bve births) Delivery rate fo women
uny
3 64.8% 0.0 227%
ewel. i fsatelite
clirics)
Safety and Securilty actual number of reporied cases in 2022
Residental Ul Drug-rebabed
gb ‘ Burglaries ‘ CAmes Murder Sexual Offences
Access to Basic Service Delivery Percenfage of households with access fo basic senvices, 2022
Water Refuse Removal Heckiclty Sanitafion Howsing

88.7% , B854% 2 98.6% rm 97.7% 91.6% 4\
TR Bt e

Unemployment Rate

{narrow definiion) Risk 1 Crime
Risk 2  Unemployment
7.53% Risk 3 Low skills base (Labour)
Largest 3 Sectors confibution to GOF, 2021
Agriculfure

Manufacturing ‘ Trade

29.2% _. ‘ 18.2% 8%
= Y i 12.8% Eﬂ

SocieEconomic Profile 2@
CHAPTER 5: THE PR3- PUBLIC PARNODN
INTEGRATED DEVELOPMENT PLAN: PROCESS

The IDP process took place in accordance withimeTSchedule of Key Deadlines (Process Pheat)was
approved by the Municipal Council in termsS¢ctions 21(1) (b) and 53(1) (b) of the MFMA read together
with Sections 28 and 34 of the Municipal Systems Atte IDP and budget processes are two distinct but

integrally linked processes which must be coordinated to ensure that they consistently align to one another.

The Tme Schedule of Key Deadlines (Process Ptaae provision for public participation memhisms and

procedures to allow the public to provide input onto the IDP review.
The public participation mechanisms include:
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INDIVIDUAL SECTOR ENGAGEMENTS

The Municipality has embarked on a process of enhancing its public participation through indseédiaal
engagements which are proving to be very effective as they focus on issues as well as ways and means of
resolving issues jointly. Sector engagements always commence in September/October of a financial year
during which inputs from the sectors areibg requested and ends in April/May of the same financial year
during which feedback is given on the inputs received. The Municipal Area was divided into the following

sectors:

FIGURE 3: SECTORSBHRGRIVIER MUNICIAREA

. Social
Environment

Tourism

Business and

Revelopett,

Education and

Fisheries \ ) Training
Agriculture » Aged
Media Youth
Arts and Culture Community

Sport Religion Safety

The Executive Mayor and Muipal Manager normally meet twice annually with sectoral leaders from all

sectors to gather input from the community leaders into the strategic direction of the Municipality.
WARD COMMITTEE MEETINGS

In terms of the approved Time Schedule of Key Deadlives,series of Ward Committee Meetings are

convened as part of the IDP/budget process. The first series of meetings are held in September/October of
each financial year and is aimed to identify the various needs and priorities of communities and wards. The
second series of Ward Committee Meetings is held in March/April of the same financial year and is aimed to

provide Ward Committees with the opportunity to comment on the Draft IDP and Budget.
TOWN BASED PUBLIC MEETINGS

In terms of the approved Time Schéelwf Key Deadlines, two series of town based public meetings are
convened as part of the IDP / budget process. The first series of public meetings is held in September/ October
of a financial year together with the ward committee meetings to explainlibi@/budget process, and to
determine the needs of the communities. The second series of meetings is held in March/April of the same
financial year and is aimed at providing the Community with the opportunity to comment on the Draft IDP and

Budget.

IDP RERESENTATIVE FORUM

17| Page



BERGRIVISEMENDEDNTEGRATED DEVELOPMENT PLAN 2022 (REVIEW 28/25)

On 28 August 2012, the Municipal Council approved the establishment of an IDP Representative Forum in
terms of Section 15 of the Local Government: Municipal Planning and Performance Management Regulations
of 2001. IDP Representative Fans are convened geographically in 2 of the 3 largest town during September
and April of each financial year. The format of the IDP Representative Forum was changed and is normally
thematic. Representatives from the District Municipality, Provincial Gowent Departments, Ward

/| 2YYAGGSSaY bDhQa |yR {SOG2NJ wSLINBaSyidl idA@dSa | NB
community. The workshops aim to-adfirm critical development challenges and identify potential game
changers and interventions.This forum is facilitated jointly by the Executive Mayor and the Municipal
Manager and strategically used to unite all key stakeholders in the whole of Bergrivier Municipal Area behind

the vision and Integrated Development Plan.
CHAPTER 6: NEEDSITNEED THROUGH PUBLIRTPBIPATION PROCESS

A comprehensive process has been followed over the last few years to determine the real needs of the
communities, including needs addressed by sector departments. These needs have been captured in a
spreadsheet witHilters. Needs that can be addressed by operational daily processes, will also be addressed.

These needs are being reviewed on an annual basis and the reviewed needs have been included in Chapter 6.
CHAPTER 7: SECTGRIBIAND OTHER FRAIDRWS

COMPOSITN OF THE MUNICIPALITY

Bergrivier Municipality is established in terms of Section 12 of the Local Government: Municipal Structures
Act, 1998 (Act 117 of 1998) as a Municipality with an Executive Mayoral System combined with a Ward
Participatory System. 8&on 2(b) of the Municipal Systems Act states that a Municipality is constituted

by its political structures, administration and community.

COUNCIL

al! D

ADMINISTRATION

At Bergrivier Municipality we believe that we are 3 equal partners and that when we work seamlessly

together, that is where the magic happens.
Political structures include:

0 The Municipal Council which comprises 13 Councillors, seven of whom are Ward Councillors and six

of whom are Proportional Representation (PR) Councillors;
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o0 The Office of the Speakeha Speaker is the Chairperson of the Municipal Council;

0 The Executive Mayor and Executive Mayoral Committee; and

o Portfolio Committees for each Directorate.

The Administration, which comprises the Office of the Municipal Manager and 4 Directorates, mamely
Corporate Services, Community Services, Technical Services and Financial Services Directorates. The
Senior Management positions are all filled. Bergrivier Municipality is fortunate that all Section 57

appointments (Directors) are permanent positions.

Community Structures include Ward Committees, the IDP Representative Forum and Sector Engagements,
Community Policing Forums, SMME Foramd many more where the municipality engage meaningfully

with community leaders and members.

POWERS AND FUNCTIONS
Sedion 156, read together with Schedules 4B and 5B of the Constitution sets out the functions of a
Municipality. Section 84 of the Municipal Structures Act regulates the division of these functions between

the District and Local Municipality.

HIGH LEVEL FREWORKS AND SECTOR PLANS
The Municipality has several hifgvel frameworks and sector plans that must be read in conjunction with
this newly formulated fourth generation IDP. These are frameworks and plans that are required in terms

of legislation. Th&able below provides an overview of these frameworks and plans and the status thereof.

TABLE: HIGH LEVEL FRAMEWORKS AND SECTOR PLANS

FRAMEWORK/ SECTORPLAN STATUS

Spdial Development Franework (SDFJ2024).

Approved by the Municipal Cauncil on 25 March 2024

Revised Disaster Management Plan PMP) axd
Risk Pre@rednessPlans (Cantingency Plans)

Approved by Municipal Caincilin May 2016 and revised in
2019/20

Human Settements Pipeline (HSP)

Approved by the Municipal Cauncilin 2021

\Water Services Development Plan(W3P)

A revised WSDP has been developed and approved for the ye
2017¢ 2023.

IntegratedWasteManagement Plan(IWMP)

A 4™ Generation IWMPwasapproved 30 July 2019Audit Report
was approved 25 January 2022.

Bergrivier MunicipaBecondGeneration Coastal
Management Programme, 2012024

Adopted by Council in November 2019

Integrated Transport Plan. (ITP)

Approved by Council 2022024.

Municipal Infrastructure Plan (MIP)

Aprocess to update masterplans commedde 2023
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FRAMEWORK/ SECTORPLAN

GrootBerg RiveEstuary Draft Estuarine
Managemernt Plan

STATUS

Draft, August 2021. The National Estuarine Management Prot
identifies Cape Nature as the Responsible Management Auth
Client: Western Cape Government, Department of Environme
Affairs & Develoment Planning

Canmunity and Ruragafety Plan (CRSP)

Approved on 30 March2021

Air Quality management Plan, (202924

Adopted by Council in November 2019

Strategic Rsk Register (RR).

Approved by the Municipal Cauncil annually

Information Canmunication TechnologyPlan &
Srategy)

Currently beingeviewed

Employment Equty Plan (EB

Plan covers a-$ear period 1 December; 30 September 2024

WorkplaceSkills Plan (WSP)

Reviewed annually

LED Srategy

Approved by the Municipal Cauncilin 2021

Bergrivier Municipality Biodiversity Report

Approved by the Municipal Cauncilin 2010.

LocalBiodiversity SrategicAnd Adion Plan (LBSAI Approved by the Municipal Cauncil .

dimate Change Adaption Plan (CCAP) Approved by the Municipal Cauncilin 2023

'The Bergrivier Municipality: Invasive species
monitoring, control and eradication plan

*  PROGRAMMES, SYSTEMS ANDABYS

Approved and adopted by Mayco on 11 June 2020.

The Municipality also has several programmes, plans and systems in place namely:
INTEGRATED MUNICIPAL INFORMATION SYSTEM

0 Bergrivier Municipality identified the need for an integrated document and records management

system that supports the medium to long term information needs of the municipality. This was
addressed by a fully functnal IMIS system. Furthermore, greater attention was given to the
governance of IT through the policies and applications that are in operation.

COMMUNICATION

o0 The Municipality publishes Hfainnual newsletters to inform residents about importamunicipal

matters and has its own websit@ww.bergmun.org.zaon which news, general information, public

documents and calls for tenders and quotes are placed.
PERFORMANCE MANAGEMENT

o Performance Managementis done in terms of the Performance Management Policy apjir@8a.
The Performance Management System is an intebated system that uses the approved Service
Delivery Budget Implementation Plan (SDBIP)@disis. The SDBIP is a layered plan comprising a
Top Layer SDBIP and Departmental SDBIPs. TheyBosDBIP is developed following the approval
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of the budget and comprises quarterly hitgvel service delivery targets. Performance reporting on
the Top Layer SDBIP is done to the Mayoral Committee and Council on a quarterly, half yearly (Mid
year Budgetand Performance Assessment Report) and annual basis (Annual Report). These
performance reports are made available on our website. The Ignite system is being used for
performance management.

COMPLIANCE MANAGEMENT

o Compliance is managed through emernet-based compliance management system, Eunomia, and
reports on compliance is submitted regularly.
AUDIT QUERY MANAGEMENT

o0 The management of internal and external audit queries is managed through an intsaget audit
query management system from liggy namely Audit Assist. A report on outstanding audit queries is
submitted to the PerformanceRisk andAudit Committee and relevant Portfolio Committee on a
quarterly basis.

RISK MANAGEMENT

0 ¢KS adzyAOALNI fAGEQA NMRAT A | ndBperatibngllrisk $eBistek whichii€ NI a
managed through an interndiased risk management system. A report on the management of risks
is submitted to the Risk Committee and relevant Portfolio Committee on a quarterly basis
COMMUNITY DEVELOPMENT

0 BergrivierMunicipality is committed to the Constitutional mandate of Local Government to view all
functions of Municipalities through the lens of the objects for local government as provided in Section
152 of the Constitution of South Africa. This section stipsldtat the promotion of social and
economic development is an important object that Municipalities must consider while delivering on
their services. It is our function to know where the needs are and to know and explore the resources
to fulfil these needsand then to bring these two together through effective networkingpperation
and the building of sustainable partnerships;

MUNICIPAL BYAWS

0 Bylaws are in place and are revised as and when required.

CHAPTER 8 MUNICIPROGRAMMES LINKESTRATEGGOALS

The municipality as the enabler and facilitator of the Integrated Development Plan needs to plan programmes
and projects for the period 20222027. These plans must be linked to the strategic goals and objectives as
outlined in Chapter 2 and mugnsure that the identified goals and objectives are being reached. These
programmes/projects can at the time of drafting the IDP either be funded or unfunded but needs to be
incorporated into the IDP to ensure that the planning process is complete. rigudi the unfunded

programmes/projects necessarily needs to be sourced.
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CHAPTER 9: THE AMENT OF THE IDP WIHE BUDGET

*  BUDGET INTEGRATION

The Fth Generation IDP is characterized by a concerted effort to ensure that the IDP and the budget are
alignad and that the needs identified by the communities are reflected in the budget.

research was also done by the Directorate Technical Services to determine the status quo of bulk

infrastructure in Bergrivier as to determine affordability andtainability of services in future.

¢tKS FT2ftft26Ay13

asSida

2dz2i GKS

TABLE: CAPITAL EXPENDITURE OVER 3 YEARS

adzy AOALI f AGRQA

The following table sets out the capital expenditure per town:

TABLE: CAPITAL EXPENDITURE PER TOWN

Sum of Final Sum of Sum of Final Sum of Final Sum of Final

Budget 23/24 AdjBud. 23/24  Budget 24/25 Budget 25/26 Budget 26/27
AR 65 217,00 69 565,00 750 691,00 250 000,00 -
AU 80 000,00 80 000,00 850 000,00 2120 000,00 60 000,00
AUR 190 000,00 454 000,00 60 000,00 300 000,00 1 300 000,00
BR 28026 000,00 | 32758424,00| 22812913,00| 18181565,00 | 12643 174,00
DKB 1 015 000,00 2 670 000,00 - 1200 000,00 500 000,00
EK 3539 000,00 3626 105,00 200 000,00 1 450 000,00 6 000 000,00
PB 45618 739,00 | 48 799 195,00| 30993 608,00 10 310 000,00 5 510000,00
PV 13482 609,00 | 16 559 692,00f 6 363 159,00 2 740 000,00 8 442 696,00
PV & PB & VD 160 000,00 60 000,00 - - -
RH 2042 957,00 1 906 265,00 1 596 568,00 9125 696,00 4939 521,00
VD 8 221 087,00 7 545 304,00 | 11 967 359,00 34 500 435,00 | 35 435565,00
Grand Total 102 440 609,00 | 114 528 550,090 75 594 298,00 80177 696,00 | 74 830 956,00

Projects listed as Bergrivier are projects where the funding will be allocated to two or more towns or the

Municipal Area in its totality.

22| Page

Considerable




BERGRIVISEMENDEDNTEGRATED DEVELOPMENT PLAN 2022 (REVIEW 28/25)

CHAPTER 10: PERFORMMANAGEMENT

The implementation of this IDP will be measured by outcomes based key performance indicators whereas the
2dzi Lddzi ol aSR YtLQa oGAff 0SS O2yGFrAYSR Ay GKS adzy/A
0{5.Lt0® ¢ KS [chtbhEdan@Ndptér FRand thelinfeationisito nie&sere the impact of the IDP

at the end of the term of office of the Council.
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CHAPTER-THE PURPOSE OF THE FIFTH GENERATION INTEGRATED DEVELOPMENT P

Redelinghuis: The Town with Pictures
Photographemunknown. Photo provided.
g BN A "." ) ‘:/‘ v ’
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THE FIFTH GENERATION INTEGRATED DEVELOPMENT PLAN

The Integrated Development Plan (IDP) g@cess and a plathat is undertaken in terms of legislation and
within the parameters of National, Provincial and District planninméwaorks. The integrated development
planning process is a consultative process that solicits input from a wide range of stakeholders including
communities, community organisations, business sectors, relevant departments from the various spheres of

government and departments within the municipality.

The IDP process aims to identify and prioritise community needsd therefore municipal needsand
integrate them into a singular local level plan which indicates how municipal resources will be allocated to

address these needs over the fiyear cycle of the IDP.

The IDP also identifies critical development needs which fall within the functional mandate of the West Coast
District Municipality, National and Provincial Government Departments and their pubiiesmand indicates
how these needs will be addressed in the short, medium and long term (where information is available) within

the municipal area of jurisdiction and how these plans will align to municipal planning.

L5t Qa TF2NJ G§KS de®lNdMectednuricipa don8ils tAaF coriinfefce in November 2022, are
referred to as thd-ifthgeneration IDP as it is the fifth IDP cycle since 2000. The essencé&iffttBeneration
IDP is that it is a:

G{Ay3At S sANRRYI 28202 F2NY

* Internalrelationships within municipalities;

*  Relationships between local and district municipalities, neighbouring municipalities and other spheres of
government; and

*  Relationships between local municipalities, other key stakeholders and the broader community.

The following diagram indicates the lifespan of thi#th Generation IDP, the way it will be reviewed and the

stage in the process reflected by this document.
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FIGURE: LIFE SPAN OF TBIP |
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1.1 LEGAL FRAMEWORK

This IDP is compiled in terrathe following key legislation:

*  The Constitution of the Republic of South Africa, 1996 (the Constitution).

* The Local Government: Municipal Systems Act, 2000 (Act 32 of 2000) (Municipal Systems Act) read
together with the Local Government: Municigalanning and Performance Management Regulations,
RGN 796, 2001 (Municipal Planning and Performance Management Regulations); and

*  The Local Government: Municipal Finance Management Act, 2003 (Act 56 of 2003) (MFMA).

1.1.1 THE CONSTITUTION

Sections 40 and 41 of the Constitution require the three spheres of government (National, Provincial and Local)
to cooperate with one another and adhere to the principles ofogerative government and inter

governmental relations.
Section 152 (1) of th€onstitution sets out the objects of local government namely:

I To provide democratic and accountable government for local communities;
1 To ensure the provision of services to the communities in a sustainable manner;

9 To promote social and economic development
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1 To promote a safe and healthy environment; and

1 To encourage the involvement of communities and community organisations in the matters of local
government.

Municipalities must therefore give effect to their developmental duty which requires them to steietnd

manage their administration, budgeting and planning processes in a manner that gives priority to the basic

needs of the community whilst promoting social and economic development of the community. Municipalities

must also participate in Nationahd Provincial Development Programmes (Section 153). The powers and

functions of municipalities are set out in Schedules 4B and 5B of the Constitution, and the application of these

schedules to Bergrivier Municipality is elaborated on under Chapter 8fittument.
1.1.2 THE MUNICIPAL SYSSEAGT

Integrated development planning is regulated by Chapter 5 of the Municipal Systems Act, 2000 (Act 32 of
2000). This Chapter must be read together with Chapter 6 which regulates Performance Management as well

asthe Municipal Planning and Performance Management Regulations.
The main provisions of Chapter 5 (Integrated Development Planning) are set out below:

0 Municipalities must undertake developmentally orientated planning to ensure that they strive to achieve
the local government objects as set out in Section 152 of the Constitution;
0 Municipalities must work together with other organs of state to contribute to the progressive realisation
of the fundamental rights to environment, property, housing, health caredfevater and social security
as well as education, as contained in the Bill of Rights, Chapter 2 of Constitution.
o0 Each municipal council must adopt a single, inclusive and strategic plan for the development of the
municipality within a prescribed periaafter the start of its elected term (Section 25 (1));
0 The IDP must contain the following core components (Section 26):
A ¢KS Ydzy A OALJI £ O2 dzyfedi dev@lapment oi the2minicipalityihai énfphasises/its
critical development and internalansformation needs; (See Chapter 2 of the IDP);
A An assessment of the existing level of development in the municipality, including the identification of
communities who do not have access to basic municipal services; (See Chapter 4 of the IDP);
A The municiph O2dzy OAf Q& RSOSE 2LIVYSyd LINA2NRGASA FyR 2
economic development and internal transformation needs; (See Chapter 8 of the IDP);
A ¢KS YdzyAOALI £ O2dzyOAt Qa RS@St2LIVSy( tanalNehdi SIAS
Provincial sector plans and planning requirements binding on the Municipality in terms of legislation;
A A Spatial Development Framework (SDF) which must include basic guidelines for a land use
management system of the municipality; (See ChaptefrtBe IDP);
A ¢KS YdzyAOALI £ O2dzyOAf Qa 2LISNI GA2yIlf &GN GS3IASa
A Disaster Management plans; (See Chapter 7 of the IDP);
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A Afinancial plan, which must include a budget projection for at least the next three years; (See Chapter
9 of the IDP);

A Key performance indicators (KPI) and performance targets determined in terms of section 41; (See
Chapter 10 of the IDP);

A District municipalities must in consultation with local municipalities adopt a framework for integrated
development planningni the area within a prescribed period, which binds both the District and Local
Municipalities (Section 27);

A Each municipal council must adopt a process plan which sets out how it will plan, draft, adopt and
review its IDP within a prescribed period. Thidl2 OS&aa LIX Iy Ydzad FtA3y (2
Framework (Section 28);

A The IDP process must include procedures and mechanisms through which the municipality can consult
with the community on their development needs and priorities and enable thepatticipate in the
drafting process. It must also provide for the identification of all plans and planning requirements
binding on the municipality in terms of Provincial and National legislation (Section 29) (See Chapter 5
of the IDP);

A Municipalitesm& § NBOASs GKSANI L5t Qa lyydzZatte o{SOlAz2y

A Municipalities must give effect to their IDP and conduct their affairs in a manner consistent with their
IDP (Section 36); and

A Section 38 defines the status of an IDP and provides that it is the principal gitrainning
instrument of the municipality that guides and informs all planning and development and all decisions
pertaining to planning, management and development in the municipality. It also binds the
municipality in the exercise of its executive aitity.

The main provisions of Chapter 10 (Performance management) are set out below:

i oA

o adzy AOALI} f AGASA YdzadG 480 FLILINBLNREFGS YSe t SNF2NYI
relation to the development priorities and objectives set out in thiegrated Development Plan (Section
41); and

0 Municipalities must include the General Key Performance Indicators prescribed by the Municipal Planning
and Performance Regulations, Regulation 796 of 2001 (Section 43).

1.1.3 THE MUNICIPAL PLANBIAND PERAGRNCE MANAGEMENT HE&STIONS

The main provisions of the Municipal Planning and Performance Management Regulations in so far as they

relate to integrated development planning are set out below:

0 ¢KS L5t Ydzad Ay Ot dzRS (KS Y, dayestOentliditidtives id tedmurficipality, A ( dzi
development initiatives in the municipality, all known projects plans and programmes to be implemented
AY GKS YdzyAOALI tAGE o0& lye& 2NHlIY 2F adladS yR GK
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Ffa2 O2ydFLAYy + FAYFYOALt LXFY FyR Ydzad NBFf SO
(Section 2);

0 ¢KS YdzyAOALI fAGEQa L5t Ydzad AyF2NY Ada Fyydzaft o
priorities and objectives set by the muaipal council for its elected term of office, including its local
economic development and institutional transformation needs (Section 6).

The main provisions of the Municipal Planning and Performance Management Regulations in so far as they

relate to Perbrmance Management are set out below:

0 The municipality must set key performance indicators, including input, indicators, output indicators and
outcome indicators, in respect of all development priorities and objectives in the IDP. Key performance
indicatars must be measurable, relevant, objective and precise. Thespdt&yrmance indicators must
AYTF2NY (GKS RSOSt2LIVSyld 2F AYRAOIFIG2NAR F2NJ 0KS Sy
well as every municipal entity and service provideihwithom the municipality has entered into a service
delivery agreementSection 9)

0 Section 10 sets out the General Key Performance Indicators referred to under Section 43 of the Municipal
Systems Act. These include:

a) The percentage of households with ass to basic level of water, sanitation, electricity and solid waste
removal;
b) the percentage of households earning less than R 1 100 per month with access to free basic services;
(Note: The Council of Bergrivier Municipality determimedigent households/here the joint income
does not exceed 2 state pensions plus 40 % with a maximu® 600 per month).
c) UKS LISNOSydGr3asS 2F | YdzyAOALI fAGE@Qa OFLIAGETE 0 dzR
FAYEFYOALE &SHEN Ay liegymdtrdzdevaldpmantpln; Ydzy A OA LI f A G 28 Q&
d 6KS ydzroSNJ 2F 2264 ONBIGISR GKNRIAK GKS Ydzyi O
including capital projects;
e) the number of people from employment equity target groups employed in the three highest levels of
YFEYF3SYSyid Ay O2YLIX AFYyOS 6AGK GKS YdzyAOALI t AGE
) GKS LISNOSyYydGlFr3asS 2F | YdzyAOALI fAdleQa o06dzRISG aLsSy
g) Financial viability as expressed by the following ratios:
M & —
‘A’ representsdebt coverage.
'B' represents total operating revenue received.
'C' represents operating grants.

'D' represents debt service payments (i.e., interest + redemption) due within the financial
year:

G & -
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‘A’ represents outstandingervice debors to revenue.
'‘B' represents total outstanding service debtors.
'C' represents annual revenue received for services.
(i) o —
'A' representost coverage.
'B' represents all available cash at a particular time.
'C' represents investments.
'D' represents monthly fixed operating expenditure.
o The Municipality musteview its key performance indicators on an annual basis during the annual
performance review process as well as when it amends its integrated development plan in terms of section
34 ofthe Systems AcSgction 11)
0 Section 15 sets out the way community participation must take place in respect of integrated development
planning and performance management and states that:
a 6 m Un tbel absence of an appropriate municipal wide structure for community participation, a
municipality must establish a forum that will enhance community participation in
0) GKS RNIFdOdAY3I FYR AYLESYSylUlGdA2y 2F nilKS Ydz
(i) 0KS Y2YyAG2NAY3IS YSIFAdNBYSYyid FyR NBOGASg 27
the key performance indicators and performance targets set by the municipality.
(b) Before establishing a forum in terms of paragraph (a), a municipality must,ghrappropriate

mechanisms, invite the local community to identify persons to serve on the forum, including

representatives from ward committees, if any.

(c) A forum established in terms of paragraph (a) must be representative of the composition of the

locd community of the municipality concerned.
(2) A municipality musg
(@) convene regular meetings of the forum referred to in sub regulation 1) to

(1) discuss the process to be followed in drafting the integrated development

plan;

(i) consult on thecontent of the integrated development plan;

(i) monitor the implementation of the integrated development plan;

(vy RA2OdAE G(KS RSOSE2LIVSyGS AYLX SYSyil d
performance management system; and

(v) Y2y Ad2N GKS pevamahc® i kdlatioh i g€ kRey performance

indicators and performance targets set by the municipality: and
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(b) allow members of the forum at least 14 days before any meeting of the forum to
consult their respective constituencies on the matters thiitbe discussed at such a

meeting.

3) A municipality must afford the local community at least 21 days to comment on the final draft
2F AGa AYydSaANIGSR RS@OSt2LISyd LY o6ST2NB

1.1.4 MUNICIPAL FINANCENWEEMENT ACT (MFMA)

Section 21 of the Municipal Finance Management Act, 2003 (Act 56 of 2003) regulates the budget preparation
process and requires the mayor of a municipality teocdinate the processes of preparing the annual budget

and reviewingthemunk LJ ft AG@Qa Ay iS3aNIGSR RS@St2LIYSyd LX Ly |
tabled budget and any revisions of the integrated development plan and bueégged policies are mutually

consistent and credible.

The mayor must at least 10 months bef the start of the budget year, table in the municipal council a time

schedule outlining key deadlines for:

i. the preparation, tabling and approval of the annual budget;
ii. the annual review of the integrated development plan in terms of Section 34 of theipalisystems
Act;

iii.  budgetrelated policies; and

iv. ye& O2yadAZ 4FriA@S LINRPOS&aasSa F2N¥AYy3I LINL 2F (GKS
Section 53(1)(b) provides that the mayor of a municipality musbrdinate the annual revision ahe
integrated development plan in terms of Section 34 of the Municipal Systems Act and the preparation of the
annual budget and determine how the integrated development plan is to be considered or revised for the

purposes of the budget.
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CHAPTER 2/ISION, STRATEGIC GOALS, STRATEGIC OBJECTIVES AND VALL
BERGRIVIER MUNICIPALITY

Sunset in Velddrif

Photographer: Karen van Niekerk
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2.1 INTRODUCTION: VISION, MISSION AND STRATEGIC OBJEGRIVES: 2017

This Chapter sets out the strategic directmfrBergrivier Municipality for the 20222027 IDP cycle and is the

most important part of the IDP. The Council of Bergrivier reviewed the vision and mission in August 2022 to
firstly facilitate better alignment to the Key Performance Areas of Local Gownent, the National
Development Plan (2030) and the Constitutional Objectives of Local Government and secondly to ensure

alignment with the political mandate of Council.

The process needs to facilitate improved integration between the IDP and the buggeifially that budgets
are aligned with the developmental needs as identified and prioritized by communities) and with performance
management as to ensure continuous monitoring of the implementation of the IDP througham

performance reporting (as pscribed by National Treasury).

The strategy of Bergrivier Municipality remains a Higlel strategy that links the IDP goals and strategic
objectives to functional development priorities. Development priorities derive from community needs,
institutional needs and the Municipal Frameworks and Sector plans referred to in Chapter 7 and Chapter 8 of

the IDP.

Chapter 1002 y (il Ayad (KS adzyAOALIfAlE@Qa YSé& tSNF2N¥YIyoOS
measure to what extent it has delivered on itevelopment priorities and in so doing achieved its strategic
objectives. The following is a visual representation of the vision and the newly formulated strategic goals of

Bergrivier Municipality:

Bergrivier:-<
A-prosperous-community-
where-all-want-to-live,-work,-
learn-and-play-in-a-dignified-
manner

SG-5:-
Strengthen- Ensure-good- Sustainable- ' i Empowering-
Financial- governance. Service-Delivery. - “||  peoplethrough-
Sustainability. -at » innovation.

n
to-alleviate-poverty

9-core-values-of-Bergrivier<
-Ons-dien-met-trots!-We-serve-with-pride!-<
-Sisebenza-Ngocuzingca!

2.2 VISION AND MISSION

The vision of Bergrivier Munipality is:

& SNENRGBASNY | LINPALISNRdza O2YYdzyAie gKSNB |tor gt yi
AY | TNAGNBNFAGAKSNY Wy @G22NHAGAGNBgSYyRS 3ASYSSyaill Ll

menswaardige maniér @
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The missin of Bergrivier Municipality is:

/| 2YYAGYSy (G G2 adadlriAylrofS RS@St2LYSyd FyR GKS
RS@St2LIYSyidlt ySSRa 27F Ffft O2YYdzyAiASa Ay . SNENRGD
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2.3 CORE VALUES

The core values of Bergrivier Municipabiie:

x  We are all part of Bergrivier Municipality;

x  We strive to render good service to ensure that all people can live together in a dignified manner;
x We are unashamedly p#poor;

x  We are ethical;

x We believe in good relationships;

x  We believe in close innovag partnerships;

x We believe in social and economic development of the area,;

x  We are disciplined;

x We care about our work and our colleagues; and

x  We serve with pride.

2.4 DEVELOPMENT PRIORITIES

The development priorities of Bergrivier Municipality are based o

A Municipal frameworks and sector plans which have been approved by the Municipal Council (See Chapter
7);

A Existing programmes, systems andléys (See Chapter 7 and 8);

>

A Mayoral Committee and management strategic planning session held each firyaacial

A The outcomes of the ward committee planning sessions, tbased meetings and IDP representative
forum meetings that were scheduled as part of the IDP public participation process (See Chagtér 5);

A Strategic planning sessions of all the Directesateld during each financial yeamd developed with full

cognisance of the developmental needs of the public and institutional needs of the Municipality

2.5 STRATEGIC GOALS AND OBJECTIVES

¢CKS adzyAOALI t A& Qa &d NI S heGoreduhdtidng of theyFRh Gedeao® IDR. & S &
The following is an overview of the strategic goals with the relevant strategic objectives as to ensure that the
strategic goals are achieved:

2.5.1 STRATEGIC GOAL REBIGTHEN FINANCIASTAINABILITY

Bergivier Municipality is committed to ensuring that all governance practices are continuously in place and
that all who live in Bergrivier Municipality receive value for money. In the context of this strategic goal, the

following strategic objectives havesén identified:
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TABLE: STRATEGIC GOAL 1

STRATEGI
GOAL

STRATEGIC OBJECTIVES

To budget strategically

Entrench the Longerm Financial Plan in the planning, implementation and management of thé
organisation

Strengthen
financial
sustainability

Diversify revenue and ensure value for money services

Ensure sustainable financial risk and asset management

Diversify by sourcing grant funding to support projects, programmes and initiatives of Council

Ensure transparency in financial managemenehguring that all financial records are accurate,
reliable and timely

2.5.2 STRATEGIC GOAL SWRE GOOD GOVERNANCE

Bergrivier Municipality is committed to ensuring that all governance practices are continuously in place and
that all who live inBergrivier Municipality receive value for money. In the context of this strategic goal, the

following strategic objectives have been identified:

TABLB: STRATEGIC GOAL 2

STRATEGIC GO+ STRATEGIC OBJECTIVES

Create an efficient, efictive, economic and accountable administration.

Provide a transparent and corruption free municipality.

Ensure good
governance Accountable leadership supported by professional and skilled administration.

Communicate effectively with the public

A customer centre@pproach to everything.

2.5.3 STRATEGIC GOAL STRUNABLE SERVIGEMBERY

Bergrivier Municipality is committed to ensuring that all inhabitants of Bergrivier have access to equal basic
services and a high level of basic services, infrastructure dawelopand sustainable maintenance that will
contribute to the socieeconomic growth of the municipal area. In the context of this strategic goal, the

following strategic objectives have been identified:

TABLB: STRATEGIC GOAL 3

STRATEGIC GOA STRATEGIC GBCTIVES

Develop and provide bulk infrastructure within the climate change risks.
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STRATEGIC GOA STRATEGIC GBCTIVES

Sustainable service

i Maintain existing bulk infrastructure and services.
delivery

Develop, manage and regulate the built environment.

Source alternative sources efiergy in the context of national electricity provision.

Conserve and manage the natural environment and mitigate the impacts of climate cha

2.5.4 STRATEGIC GOAL €£IBAATE AN ENABLEIMYIRONMENT FOR XHNSIFIED ECONOMY
AND GROWTH TO ALAEHPOVERTY.

Bergrivier Municipality is committed to creating an enabling environment conducive to economic growth,
attracting investment and creating local jobs to alleviate poverty. In the context of this strategic goal, the

following strategic objectivelkave been identified:

TABLHEO: STRATEGIC GOAL 4

STRATEGIC GOAL STRATEGIC OBJECTIVES

Improve the regulatory environment for ease of doing business.

Facilitate an enabling
environment for a
diversified economy and
growth to alleviate

Promotetourism.

Alleviate poverty through job creation in municipal driven projects and programm

poverty. Ensure all policies and systems in Bergrivier Municipality support poverty alleviat

Attract investment through catalytic infrastructure.

2.5.5 STRATEGGOAL 5: EMPOWERINE®PLE THROUGH INNDUN

Bergrivier Municipality is committed to ensuring to be the leader in creating integrated communities with
emphasis on high level education for all, and a safe and healthy life environment, by fostering weovati
partnerships with all relevant stakeholders and facilitate a better community for all. In the context of this

strategic goal, the following strategic objectives have been identified:

TABLE I STRATEGIC GOAL 5

STRATEGIC GOAL STRATEGIC OBJECTIVES

To promote healthy lifestyles through the provision of sport, recreational and othg
facilities and opportunities.

Empowering people

i ) Promote continued partnerships for youth development.
through innovation.

Promote a safe environment for all who liweBergrivier Municipal Area.

Develop a Master Plan for "Smart Cities" in Bergrivier Municipal Area.
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CHAPTER 3: ALIGNMENT WITH INTERNATIONAL, NATIONAL, PROVINCIAL AND D
FRAMEWORKS

- ‘ ruile > -
Verlorenvlei Estuary, Redelinghuis from a different viewpoint
Photographer unknown: Photo provided.
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3.1 INTEGRATION WITH INTERNATIONAL, NATIONAL AND PROVINCIAL SECTOR
DEPARTMENT PROGRAMMES

The IDP process aims to identify and prioritise community and municipal needs and integrate them into a
singular local level ph which indicates how resources will be allocated to addressing these needs over the
cycle of the IDP. The IDP therefore also acknowledges and identifies critical development needs which fall
within the functional mandate of the West Coast District Miypadity, Western Cape Provincial Government

and National Government Departments (and thpublic entities) and indicates how these needs will be
addressed in the short, medium and long term (where information is available) by all involved and how they

align to municipal planning.

This IDP aligns to Global, National, Provincial and District Planning Frameworks, the most significant being the

following:
TABLE 22 ALIGNMENT OF FRAMEWORKS
CATEGORY FRAMEWORK
Global Planning Framework *  Agenda for Sustainab@evelopment

*  National Development Plan 2030
National Planning Frameworks | * The MediumTerm Strategic Framework (MTSF)

*  National Key Performance Areas (KPA) of Local Government

*  Provincial Strategic Plan
Provincial Planning Frameworks | *  One Cape 2040

*  WesternCape Spatial Development Plan (WCSDF)

*  Alignment with West Coast District Municipality IDP
District Planning Framework o
*  Joint District Management Plan

3.1.1 GLOBAL PLANNING FEXAMDRK
The following paragraphs provide an overview of the Global Plafitangework that this IDP aligns to.
3.1.1.1 2030 AGENDA FOR SAINSABLE DEVELOPMENT

This Agenda is a plan of action for people, planet and prosperity. It seeks to strengthen universal peace in
larger freedom. The plan recognises that eradicating poverty in all its forms and dimensions, including extreme
poverty, is the greatest globahallenge and an indispensable requirement for sustainable development. All
countries and all stakeholders, acting in collaborative partnership, need to implement this plan. The 17
Sustainable Development Goals and 169 targets demonstrate the scale ditioanof the new universal
Agenda. It seeks to build on the Millennium Development Goals and complete what these did not achieve.
The focus is also on the human rights of all and to achieve gender equality and the empowerment of all women

and girls agtiis integrated and indivisible and balance the three dimensions of sustainable development: the

38| Page



BERGRIVISEMENDEDNTEGRATED DEVELOPMENT PLAN 2022 (REVIEW 28/25)

economic, social and environmental. The Goals and targets will stimulate action over the next fifteen years in

areas of critical importance for humanity artektplanet:
People

The plan aims to end poverty and hunger, in all its forms and dimensions, and to ensure that all human beings

can fulfil their potential in dignity, equality and in a healthy environment.
Planet

The plan aims to protect the planet fromegradation, including through sustainable consumption and
production, sustainably managing its natural resources and taking urgent action on climate change, so that it

can support the needs of the present and future generations.
Prosperity

The plan aimsa ensure that all human beings can enjoy prosperous and fulfilling lives and that economic,

social and technological progress occurs in harmony with nature.
Peace

The plan aims to foster peaceful, just and inclusive societies which are free from feaokende. There can

be no sustainable development without peace and no peace without sustainable development.
Partnership

The plan aims to mobilize the means required to implement this Agenda through a revitalised Global
Partnership for Sustainable Devetopnt, based on a spirit of strengthened global solidarity, focussed on the
needs of the poorest and most vulnerable and with the participation of all countries, all stakeholders and all

people.
The above goals and discussion can be outlined as follows:

FIGURE 5: SUSTAINABRME/ELOPMENT GOALS

GOOD HEALTH QUALITY
AND WELLBEING EDUCATION

L]

DECENT WORK AND 10 REDUCE
ECONOMIC GROWTH INEUUMH IES

an
THE GLOBAL GOAlS

For Sustainable Development

1 CLIMATE . 1 LIFE BELOW 16 PEACE AND JUSTICE 17 PARTNERSHIPS

ACTION

e | B

WATER STRONGNSTITUTIONS FOR THE GOALS
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Bergrivier Municipality, in partnership with Heisp-den-Berg, cesigned the Agenda for Sustainable

Development in Antwerp in 2016 as part of the programme to work together for a better world.

3.1.2 NATIONAL PLANNIRBRAMEWORKS

The following paragraphs provide an overview of the National Planning Framework that this IDP aligns to.
3.1.2.1 NATIONAL CH\OPMENT PLAN: VIGRD30

The National Development Plan: Vision 2030 (NDP) is adéomgplan for the nation which was released in
b2@3SYOSNI HAaMME YR 6KAOK FT20dzaSa 2y aGagNAGAy3I | yS
blGA2yLf tflyyAy3a [ dviwhchwasréledRdin Jure 2@ Y, and whickdseto& Bbuth

I TNAOFQa | OKAS@SYSyida IiydentifizKefallirO® Wnplghiit polickes/@d&Ganm

absence of broad partnerships as the main reasons for slow progress, and set out niae galenges:
1. Too few people work;
2. The quality of school education for black people is poor;
3. Infrastructure is poorly located, inadequate and undaintained,;
4. Spatial divides hinders inclusive development;
5. The economy is unsustainabsource intensive;
6. The public health system cannot meet demand or sustain quality;
7. Public services are uneven and often of poor quality;
8. Corruption levels are high; and
9. South Africa remains a divided society.

The NDP focuses on reducing poyesind inequality by putting in place the basic requirements that people
need, to take advantage of available opportunities. The plan prioritises increasing employment and improving
the quality of education while advocating an integrated approach to adilngghese challenges. The NDP is
divided into 15 Chapters. Chapters 3 to 15 set out objectives and actions for 13 strategic outcomes. The table
below contains an extract fromome ofthese chapters and shows the objectives and actions that impact on

local government and to which the Municipality can contribute.

TABLE 3 OUTCOMES, OBJECTIVES AND ACTIONS OF THE NDP

*Numbering corresponds with NDP

CHAPTEF OUTCOME OBJECTIVES IMPACTING ON LOC; RELATED ACTIONS*
GOVERNMENT
Economy and | © Publicemployment programmes 0 Remove the most pressing constrai
3 employment should reach 1 million by 2015 and ? on growth, investment and jol
million people by 2030 creation, including energy generatio
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CHAPTEF

OUTCOME

OBJECTIVES IMPACTING ON LOC;

GOVERNMENT

RELATED ACTIONS*

and distribution, urban planning, et
Broaden expanded public work

Economic
infrastructure

programme.
The proportion of people with acces Move to less carboiintensive
to the electricity grid should rise to & electricity production through

least 90% by 2030, with negrid
options available for the rest.
Ensure that all people have access
clean, potable water and that theris
enough water for agriculture an
industry, recognising the tradeffs in
the use of water.

Reduce water demand in urban are
to 15% below the businesssusual
scenario by 2030.

Competitively priced and widel
available broadband.

procuring at least 20 000 MW ¢
renewable energy, increased hydr
imports from the region ang
increased demandide measures
including solar water heating.
Establishing a national, regional al
municipal fibreoptic network to
provide the backbone for broadban
access; driven by private investmer
complemented by public fund
required to meet social objectives.

Environmental
sustainability
and resilience

Absolute reductions in the tota
volume of waste disposetb landfill
each year.

At least 20 000 MW of renewabl
energy should be contracted by 203

Carbon price, building standard
vehicle emission standards ar
municipal regulations to achieve sca
in stimulating renewable energy
waste recycling and in radfitting
buildings.

Transforming
human
settlements

Strong and efficient spatial plannin
system, well integrated across th
spheres of government.

Upgrade all informal settlements o
suitable, wellocated land by 2030.
More people living closer taheir
places of work.

More jobs in or close to dense, urba
townships.

Reforms to the current plannin
system for improved coordination.
Develop a strategy for densification
cities and resource allocation t
promote better located housing an
settlement.

Introduce  spatial  developmen
framework and norms, includin
improving the balance between
location of jobs and people.

Improving
education,
training and
innovation

Make early childhood develementa
top priority among the measures t
improve the quality of education an
longterm  prospects of future
generations.

11

Social
protection

Ensure progressively and throug
multiple avenues that no one live
below a defined minimum social floo
All children should enjoy services ar
benefits aimed at facilitating access
nutrition, health care, education
social care and safety.

Pilot mechanisms and incentives
assist the unemployed to access t
labour market.

Expand existing public employme
initiatives to create opportunities fo
unemployed.

12

Building safer
communities

No specific objective

Municipalities contribute through
traffic policing, bylaw enforcemen
and disaster management
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CHAPTEF OUTCOME OBJECTIVES IMPACTING ON LOC; RELATED ACTIONS*

GOVERNMENT

o Staff atall levels have the authority o Formulate longerm skills deve

13 experience, competence and suppd lopment  strategies for senio
they need to do their jobs. managers, technical professionals a
0 Relations between national, provinci local government staff.
and local government are improve o Use assessment mechanisms such
through a more proactive approach t exams, group  exercises  ar
managing the intergovernmentg competency tests to build confidenc
system. in recruitment systems.
0 Use placerants and secondments t
Building a enable staff to develop experience
capable and working in other spheres 0
developmental government.
state o Use differentiation to ensure a bette

fit between the capacity anc
responsibilities of provinces an
municipalities. Take a more proacti
approach to reolving coordination
problems and a more lontgrm
approach to building capacity.

o Develop regional utilities to delive
some local government services on
agency basis, where municipalities
districts lack capacity.

o o0 A corruptionfree society, a high
14 F'ght'”g adherence to ethics throughou No specific action
corruption society and a government that P

accountable to its people.

o Improving public services and spac

0 Our vision is a society wher as well as building integrated hang
) opportunity is not determined by rac and sport facilities in communities t
Na_tlo.n or birth right; where citizens acceq ensure sharing of common spac
15 :s::lsilng and that th(_ey_ _ _have both r?ghts an( across race _a_nd class. o _
) responsibilities. Most critically, wj{ o Promote citizen participation if
cohesion seek a united, prosperous, ngacial, T 2 NHzY a & dzOK I a
non-sexist and democratic Sout Committees.
Africa. 0 Work towards a social compact fc

growth, employment and equity.

3.1.2.2 THMEDIUMTERM STRATEGIC FRE®IEK (MTSF)

The National Cabinet approved the new Medium Term Strategic Framework (MTSF) as the national
implementation framework for the NDP. The MTSF defines the strategic objectives and targets for the
bl A2yt Dard6fNificy. STYdiMI SF idistructured around 13 priority outcomes which cover the

focus areas identified in the NDP, namely:

i.  Providing quality basic education;

ii.  Improving health care; or the health system;
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iii.  Reducing crime;
iv.  Creating jobs;
v. Developing the sk# and infrastructure required by the economy;
vi.  Promoting rural development;
vii.  Creating sustainable human settlements;
viii.  Delivering effective and efficient local government and public service;
ix.  Protecting the environment;
X.  Fostering better international relations
xi.  Enhancing social development;
xii.  Promoting social cohesion; and
xiii. ~ Nation building.
3.1.2.3 NATIONAL KEYRFORMANCE AREASOQRAL GOVERNMENT

The National Government Strategic Plan sets out Key Performance Areas (KPA) of Local Government. These
remanNBf SOl yi yR GKAA L5t KlFIa 0SSy RS@St2LISR G2 |If
Municipal transformation and institutional development;

Basic service delivery;

Local economic development;

Municipal financial viability and management;

o~ 0N PR

Good governance and publiagicipation.

3.1.3 PROVINCIAL PLANNRRAMEWORK

3.1.3.1 PROVINCIAL STRATEGAI (201§ 2024)

7

¢CKS tNRBGAYOAILET {GNYGS3IAO tftly o6t{t0 asSita 2dzi GKS
priorities. The PSP 202®24 builds on the firnfloundations that were put in place during the last two terms

of office and entails the following:

TABLE 4 PROVINCIAL STRATEGIC PLAN

Vision-inspired Priority Focus Areas Interventions

1 Safe and cohesive communities + Enhanced capacity and effectiveness of |» Enhance enforcement capacity in targeted priority precincts
The Western Cape is a place where policing and law enforcement » Improve evidence-based, professional policing through
residents and visttors feel safe community safety oversight initiatives

« Strengthen crime prevention partnerships with non-
government role players

« Strengthened youth-at-risk referral = The First 1000 Days initiative
pathways and child- and family-centred |« The Eye-on-the-Child (and Youth) safety priority
initiatives to reduce violence « The Child Care and Child Protection programme

= Expansion of the Child and Youth Care Centres

» The school-based violence prevention programme

» Address upstream factors such as alcohol and drug use
« Increased social cohesion and safety of |« Identify opportunities for crime prevention through

public spaces planning, design, and management

= Give attention to strategic government-managed areas

* The WCG will manage its own safety and security risks

* Re-orientate schools as a community resource and after
school programmes to youth-at-risk

» Improve neighbourhood cleanliness
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Vision-inspired P

Focus Areas

« The WCG will support municipalities with the installation of
street and high-mast aerial lighting and surveillance
cameras

2 Growth and Jobs

\An enabling, competitive economy which
creates jobs and is demand-led and private
|sector driven

« Increasing investment

+ Remove obstacles to investment

Investment promotion and business retention
Afttract investment in catalytic infrastructure

+ Secure energy supply within the Province

O

« Building and maintaining infrastructure

« Support municipalities to reduce infrastructure
underspending and carry out medium to long term
infrastructure planning

Implement innovative models to spend infrastructure funds
effectively and efficiently and better utilise government

O

assets

Place particular focus on the maintenance and protection of

core provincial infrastructure and investment in resource

resilient infrastructure

« The WCG will release assets that are non-strategic or core
assets that can be better utilised by the private sector

« The WCG will support municipalities with the identification
and project preparation of catalytic economic infrastructure

« Growing the economy through export
growth

« Tradable sector development
+ Export promotion

+ African trade markets

+ Improved market access

« Provincial Freight Strategy

« Creating opportunities for job creation
through skills development

« Support youth skills development initiatives
« Prioritise skills development in the rural landscape

Focus Areas

Interventions

« The WCG will implement a graduate intern programme and
industry intern programme

« Assist local emerging contractors through an Emerging
Contractor Development Programme and Labour Intensive
programme

« Creating an enabling environment for
ecanomic growth through resource
resilience

« Climate change resilience

« Energy security

« Water security

+ Waste management and the waste economy

3 Empowering People

Residents of the Western Cape have
opportunities to shape their lives and the
itves of others, to ensure a meaningful and
dignified life

« Children and families

= Implementing the First 1000 Days Initiative

« Increase access to quality early childhood development
initiatives

« Ensure that evidence-based care and services are provided
1o vulnerable families

+ Education and learning

« Equip learners with the appropriate skills required for the
21st-century world of work

« Implement the Foundation Phase Reading Strategy

» Improve the quality of school accountability, functionality,
and support

+ Youth and skills

= Implement the Youth in Service programme and ensure
youth programme quality across the WC

« Effectively identify youth at risk and place them in targeted
programmes

» Expand and entrench After School Programmes

+ Health and wellness

« Improve wellness through prevention and healthy lifestyles
programmes
« Improve health systems and infrastructure reform

4 Mobility and Spatial Transformation
Residents live in well-connected, vibrant,
and sustainable communities and move
around efficiently on safe, affordable, low
carbon public transport

Focus Areas

+ Better linkages between places through
safe, efficient and affordable public
transport

+ Improve the rail service, especially to get the Central Rail
Line working effectively

+ Expanded deployment of Railway Enforcement Officers

« Increase the proportion of minibus taxis operating in
accordance with basic standards and reduce the number of
illegal minibus taxis on the road

+ Increase the proportion of road freight moving to rail to
ease congestion and reduce the cost of maintaining the
road network

+ Strengthen Traffic Law Enforcement through funding of
additional officers

+ Improve local transport systems in partnership with non-
metro municipalities, with a focus on public transport and
non-motorised transport in poor and marginalised
communities

+ Inclusive places of apportunity

+ Transit-oriented developments that are mixed-use and
promote densification

+ Support municipalities to produce built-environment and
infrastructure projects defined in their Spatial Development
Frameworks and Capital Expenditure Frameworks

+ Ensure infrastructure resilience in the face of significant
climate change impacts

+ More opportunities for people to live in
better locations

+ The WCG will target 14 priority housing development areas
for high density, mixed-use, mixed-income and mixed-
tenure developments

+ The WCG will use state-owned land and buildings as

catalysts for integration and spatial transformation
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Vision-inspired Priority

Interventions

+ The WCG will develop an inclusionary housing policy
framework and provide policy assistance to municipalities

+ The WCG will support the identification of restructuring
zones and intergovernmental investment pipelines for land
release in municipal SDFs

+ Improving the places where people live

* The WCG will continue to roll out the Regicnal Socie-
economic Programme (RSEP)

s The WCG will continue supporting the 16 Rural

Development Nodes

Improve and protect the quality of environmental systems

to protect people from climate change risks

O

5 Innovation and Culture

\people of the Western Cape in an

way

Government services are delivered to the

accessible, innovative, and citizen-centric

» Citizen-centric culture

O

Create capacitated leaders to sustain the desired culture
through leadership maturity development using a value-
based leadership development programme

« Enable sustained vision clarity and passion for the purpose
of the WCG through leader-led and vision-inspired

engagement processes

O

Align the mindsets, competencies of WCG employees and
WCG work practices to enable collaboration, engoing
learning, and adaptation at inter-departmental and
intergovernmental levels

O

Develop and implement an employee value proposition to
affirm the WCG as an employer of choice

« Develop an integrated employee engagement,
organisational culture, and citizen satisfaction index to
facilitate alignment between the WCG service commitment
and the citizen/user experience

Interventions

Vision-inspired Priority

* Innovation for impact « Build internal capacity for innovation in the WCG by
establishing cross-departmental and external exchange
programmes — Western Cape Exchange

« Build an "innovation for impact” initiative to drive service
delivery through innovative tools

« Develop an innovative financing and procurement
framework to assist with reducing barriers to deliver on the
PSP outcomes

« Implemented Integrated Work Plan and annual Integrated
Implementation Plan through the JDA

« Integrated service delivery

+ Citizen Empowerment
« Strengthening and maintaining governance and

* Governance transformation

accountability

3.1.3.3 ONE CAPE 2040

¢KS hyS /LS Hnnn A& GKS /I LIS Qlike thelNagomal ~ F 2 N

Development Plan (NDP), it should be viewed as a vision and strategy for society, rather than a plan of

2 Sal0SNY

government, even though all three spheres of government are essential for implementation. One Cape 2040
is designed to complement niahal planning while homing in on the regional uniqueness of the Western Cape.

It aligns many of the conclusions of the National Development Plan but has a narrower regional focus.
The One Cape 2040 challenge is;

NB & A t fiti@eyWieSternAGA2 fwilkdhigh@Sratds yfRempgmént)$roducing
YR 'y AYLINR ISR

4/ NBIFGAy3I |
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The One Cape 2040 vision is;

a2 07
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One Cape 2040 identifies six transition areas with goals and primary change levers.
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TABLE 3: ONE CAPE 2040 TRANSITION AREAS, GOALS AND PRIMARY CHANGE LEVERS

TRANSITION

Knowledge
transition
(Educating Cape)

GOALS

Every person will have access to a gd
education that will ensure he or she
appropriately skilled for opportunity.

PRIMARY CHANGE LEVER

Working with parents and teachers f{
improve the learning and developmer
environment of children.

The Western Cape will enjoy a glok
reputation as a location of ecologica
creative, scientific and social innovatig
excellence.

Structured innovation networks linkin
researchers with investors an
entrepreneurs.

Economic
transition
(Enterprising Cape)

acces

Any person who wants to beconomically
active can secure work.

Intensive subsidised work experience creati
supplemented by job intermediation service

The  Western
internationally  as
destination of choice.

Cape
an

is  recognis
entrepreneurig

Focus on social enterprise as ahigte for
economic growth and jobs.

Ecological transition
(Green Cape)

All people have access to water, energy &
waste services that are delivered on
sustainable resourcefficient manner.

Energy and water infrastructure an
regulation geared tosustainable resource
use.

The Western Cape is a recognised leader
innovator in the green economy.

Focus on social enterprise as a vehicle
economic growth and jobs.

Cultural transition
(Connecting Cape)

The communities that make up the Weste
Cape are confident, welcoming, inclusive a
integrated.

Programmes to build
partnerships and cohesion.

intecommunity

The Western Cape is regarded as a gld
meeting point between East and West and
important connector with the new markets ¢
Africa, Asia and Latin America.

Expanded cultural and trade ties wit
targeted regions in Africa, Latin America a
Asia.

(Leading Cape)

Settlement The neighbourhoods and towns of the regiq Shift from provision of subsidised housing
transition  (Living| are provided good quality of life to all and a| better household and community service
Cape) accesible, have good public services and { including major improvement in publi
rich in opportunity. transport and pedestrian access.
The Western Cape is ranked as ofgreatest| Fast, cheap and reliable broadband and a s
places to live in the world. living environment.
Ambitious socially responsible leadership | Multi-level collaborations foinnovation
Institutional exists at all levels in our society. (EDP eceystem).
transition

The Western Cape is home to many wer|
class institutions in both the public an
private spheres.

Leadership development to cultivat
ambition and responsibility at all levels.

3.1.3.4 PROVINCIAL SPATIEVELOPMENRAMEWORK (PSDF)

The purpose of the PSDF is inter alia to guide municipal integrated development plans (IDPs) and spatial
development frameworks (SDFs). The PSDF aligns to the core spatial goals of ONE CAPE. The PDSF identifi
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3 main areas of interverdn which are subdivided into 9 objectives, each with its own action plans and policies.

The following table provides an overview of the intervention areas and objectives of the PSDF.

TABLE & INTERVENTION AREAS AND OBJECTIVES OF THE PSDF

INTERVENTION

ARBS OBJECTIVES

1. Align the future settlement pattern of the Province with areas of economic potential

the location of environmental resources.

2. Deliver human development programmes and basic needs programmes whereve

_ _ arerequired.
Socio economic

3. Strategically invest scarce public resources where they will generate the highest
development )
economic returns.

4. Support land reform.

5. Conserve and strengthen the sense of place of important natural, cultural and prodt

landscapesartefactsand buildings.

_ End the apartheid structure of urban settlements.
Urban restructuring

Conveniently locate urban activities and promote public and-martorized transport.

) Protect biodiversity and agricultural resources.
Environmental

©| o N o

nabili Minimize the consumption of scarce environmental resources particularly water,
sustainability
building materials, mineral resources, electricity and land.

3.1.4 DISTRICT FRAMEWORK

The IDP of Bergrivier Municipality aligns to the strategic direction of the Weast District Municipality
62/5a0 |a asSitd 2dzi Ay A0a L5t YyR {5Co® 2/ 5aQa @Aa

The vision of the West Coast District Municipality is:
G! ljdzr ft AGe RSabGAYylIGAZ2Y 2F ACKRAASAIS @K NB dzZ3 K |

The mission of the West Coast District Municipality is:

G¢2 SyadaNB 2dziaidl yRAy3I aSNBWAOS RStAPSNE 2y GKS
adzy AOALI fAG2Qa adGNIGSAIAO 202S00A@Se

The strategic objectives of the West Coast District Mpaliy are:

To ensure the environmental integrity of the district is improved.
To pursue economic growth and the facilitation of job opportunities.
To promote the social welbeing of residents, communities and targeted social groups in the district.

To povide essential bulk services to the district.

g 0w Dd P

To ensure good governance and financial viability
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Furthermore, the West Coast District Municipality has several regional strategies which Bergrivier Municipality

recognizes in the planning process. Theseoraistrategies are:

0 Regional economic development strategy;
0 Tourism strategy;

0 Integrated environmental strategy;

o Estuary management plan;

o0 Integrated coastal management plan;

o Disaster management plan;

o District spatial development framework;

(@]

GLS Master plafor bulk water system;

Bulk Infrastructure Master Plan;

Integrated Transport Plan;

Integrated waste management plan;
Feasibility study on alternative water sources;
Air quality management plan;

Communication strategy; and

O O O O o o o

Regional Climate change strategy.
The process to develop a One Plan for each District also needs to be emphasized. All local municipalities in
the West Coast played a pivotal role in the drafting of the Joint District Management Implementation Plan.

The objectives of the DDM are to:
T sdve the silos at a horizontal and vertical level;

T YFEEAYAAS AYLIOG FyR FEAIY LEFYE FYR NBa2dNDSa |
hyS tftly FYR hy$S . dzRISGET

1 narrow the distance between people and government by strengthening thedamation role and

capacities at the district level,

1 ensure inclusivity through gendeesponsive budgeting based on the needs and aspirations of our people

and communities at a local level;
9 build government capacity to support to municipalities;
1 strenghen monitoring and evaluation at district and local levels;
1 implement a balanced approach towards development between urban and rural areas;

1 ensure sustainable development whilst accelerating initiatives to promote poverty eradication,

employment and equality; and

1 exercise oversight over budgets and projects in an accountable and transparent manner.
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¢CKS 2SadSNYy /I LIS Dz2dsadmhe SBMistdledihel®iotDitdctand MelirdMpproach
(JDMA). The JDMA envisages for the three spheres of government to converge, using Intergovernmental
Relationengagements, to develop similar Western Cape strategic, development and plamianges with

aligned budgets and accelerated implementation for service delivery. The JDMA

w is a geographical (district) and team based, citizen focused approach;

w has the output of a single implementation plan to provide planning and strategictig&iievelopmental
initiatives, service delivery and capacity building;

w has the desired outcome of improving the living conditions (lives) of citizens;

w has a horizontal interface (between provincial departments) and a vertical interface (Nationahdraovi
and local government spheres);

w does not exclude local municipalities;

w is not a functions and power debate; and

w promotes collaboration using the District Coordinating Forum as the governance instrument-for co
planning, cebudgeting and camplementaion to strengthen service delivery to communities.

The West Coast Development Implementation Plan cannot and does not replace existing prescribed

development, departmental strategic and annual performance plans that each government sphere,

department andstate entity is responsible for. It is rather informed by these plans and once adopted it will

guide the review of these plans and budgets. The plan will not necessarily detail or cover the full range of

responsibilities that each sphere, department amedtity must execute. It focusses on the major

commitments and changes required to catalyse and advance secianomic transformation.

The plan is also not a simple summation of entity plans but a strategic collaboratively synthesised plan that
articulates development outcomes, targets and commitments. It is not in the same form or detail as existing
longterm plans (sector plans, IDPs, PSPs or GDSs) and does not play the same role as these plans. It is ai
intergovernmental framework not belonging to yansphere or department. It is in the form of an
intergovernmental and social compact that sets the broad direction, targets and synergies to inform all

planning.
3.1.5 A SUMMARY OF THEGAIMENT OF THEVARIOU t | 9 w9 { GOALBwW! ¢ 9 DL/

The following tables an overview of the alignment of the strategic goals of Bergrivier Municipality with the
National Development Plan, the Western Cape Provincial Strategic Plan and the West Coast District

Municipality.
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NATIONAL

DEVELOPMENT PLA

TABLE T ALIGNMENT OF STRATEGIC GOALS

WESTERN CAPE PROVINC
STRATEGIC PLAN

WEST COAST DISTRIC
MUNICIPALITY

Economy and

Employment

Embed good governance arn
integrated service deliver
through

partnerships ang

spatial alignment

To ensure goog
governaarce and financial

viability

BERGRIVIER
MUNICIPALITY
Facilitate an enabling
environment for a

diversified economy anc

growth to alleviate poverty

Building a capable an|

developmental state

Embed good governance ar
integrated service deliver
through partnerships anc

spatialalignment

To ensure good
governance and financia

viability

Strengthen financia

sustainability

Municipal
Transformation and
institutional ~ develop
ment

Embed good governance ar
integrated service deliver
through partnerships anc

spatial alignment

To ensire good
governance and financig

viability

Ensure good governance

Basic Service Delivery | Embed good governance ar| To provide essential bull Sustainable serge
integrated service delivery services to the district delivery
through partnerships anc
spatial alignment
Local Economic Develoj Create  opportunities fol To pursue economi¢ Facilitate an enabling
ment growth and jobs growth and facilitation of| environment for a
job opportunities diversified economy anc
growth to alleviate poverty
Municipal financial To ensure gooq Strengthen financia
viability and governance and finaoial | sustainability
management viability

Good governance an

public participation

Embed good governance arn
integrated service delivery
through

partnerships ang

spatial aliggment

To ensure good govel

nance and financia

viability

Ensure good governance

Improving education,

training and innovation

Improve education outcome
and opportunities for youth

development

Empowering people

through innovation
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NATIONAL WESTERN CAPE PROVINC WEST COAST DISTRIC BERGRIVIER
DEVELOPMENT PLA STRATEGIC PLAN MUNICIPALITY MUNICIPALITY
Building safer| Increase wellness, safety an To promote the socia| Empowering people
communities tackle social ills well-being of residents| through innovation

communities and tar

geted social groups in th

district
Environmental sustainal Enable aesilient, sustainable| To ensure the environ| Sustainable servic
bility and resilience quality and inclusive living¢ mental integrity of the| delivery
environment district is improved

3.2 INTEGRATION OF NATIONAL AND PROVINCIAL SECTOR DEPARTMENT PROGRAI

It is always importanto read and understand investment in the Bergrivier Municipal Area by the national and
provincial governments in the context of the district. The following is an overview of the public sector

investment in the West Coast District:

FIGURE 6: PLANNEFRNSTRUCTURE PER DISTR

WC Map1 Planned Infrastructure Investment per District over the MTEF Total (R'000)

West Coast District Western Cape WC Across Districts
MTEF Total R2 726 532 MTEF Total: R30 125 526 MTEF Total RE 145 622
9.1% Population 2022: 7 433 020 20.4%
Population 2022 497 394 Investment per capifa: R4 053 Investment per capita: RB27
6.7%

Investment per capita:
R5 482 ——
Cape Winelands District
MTEF Total RS 164 345
17.1%
Population 2022: 862 703
11.6%
Investment per capita: RS 986
#

Central Karoo District
\‘\ MTEF Total R548 735
1.8%
Population 2022: 102 173
1.4%
Investment per capita:

™~

City of Cape Town
MTEF Total R10 843 506 Garden Route District
36.0% ™ Ovarberg District MTEF Total R2 853 130
Population 2022: 4 772 846 MTEF Total R1 843 656 - 95%
B4 2% 6.1% Population 2022: 838 457
Investment per capita: R2 272 Population 2022 358 446 11.3%
4.8% Investment per capita:

Investment per capita: R5 129
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SECTOR

TABLE 18: INVESTMENT IN BERGRIVIER MUNICIPALITY BY WESTERN CAPE PROVINCIAL GOVERNMENT

PROJECT / PROGRAMME NAME

SOURCE OF FUNDING

PROJECT

PROJECT

Piketberg Piketberg ClinieHT-

NATURE OF INVESTMEN

START DATE END DATE

& Refurbishment

Health Upgrade and Additions (Alpha) Health Facility Revitalisation Grant NorInfrastructure 01 Apr 2025 | 30 Mar 2027 3500000
Piketberg- Piketberg Clinie Upgrade . o . .
Health and Additions (Alpha) Health FacilityRevitalisation Grant Upgrading and Additions 08 Jun 2023 | 31 May 2027 23450000
Health Piketberg- Radie Kotze Hospital Health Facility Revitalisation Grant | Renapilitation, Renovations| o, 5,1 5016 | 31 0ct 2026 | 18037000
Hospital layout improvement & Refurbishment
Health P|ketperg- Rad|g Kotze HospitaHT- Health Facility Revitalisation Grant Non-Infrastructure 01 Apr 2023 | 31 Mar 2026 8214000
Hospital layout improvement
Human Settlementd Eendekuil (47): WEST COAST DISTRI{ Human Settlement®evelopment Grant g‘;r;f;rlucwre Transfers | 1 Mar 2024 | 31 Mar 2028 8927000
Human Settlementg Piketberg (150 of 1000 in phases) Human Settlements Development Gra ?;r;f;rlucture Transfers 01 Mar 2024 | 31 Mar 2028 9666000
HumanSettlements| Piketberg N7 (46) (services completion] Human Settlements Development Gra g\;r;f;rlucture Transfers 01 Mar 2024 | 31 Mar 2028 523000
Human Settlements ::Eaest;) erg Trajekte Kamp ( Planning & & Human Settlements Development Gra Iczl;r;f;rlucture Transfers 01 Mar 2024 | 31 Mar 2028 6867000
Human Settlementg Porterville (177) Human Settlements Development Gra Ig;r;f;rlucture Transfers 01 Apr 2023 | 01 Apr 2028 39963000
Human Settlements Wes’F Coast: Berg Rivétiketberg: 181 Human Settlements Development Gra Infra;tructure Transfers 01 Apr 2021 | 01 Apr 2028 34390000
Services Capital
Transport C1097 Dwarskersbos Elandsbaai Equitable Share Rehab|llt§tlon, Renovations 02 Apr 2018 | 31 Mar 2025 9000000
& Refurbishment
Transport C975.5 Emergency repair Carinus Brid{ Other Rehab|llt§tlon, Renovations 01 Apr 2023 | 31 Mar 2025 17000000
& Refurbishment
Transport MR527 De Hoek DM Equitable Share Rehabilitation, Renovations| 1 o 5023 | 31 Mar 2026 | 34000000
& Refurbishment
Transport OP7776 Goedverwacht DM Equitable Share Rehabilitation, Renovations| 1 o 5024 | 31 Mar 2026 | 15000000
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The following is an overview of the transfers and allocations to Bergrivier Municipaditythe next 5 years:
i Western Cape Provincial Treasury

Outstanding issues that remain for future engagements include:

1 The financial model for local government that is outdated and needs to be reviewed,;

1 Impact of Eskom on local government in terms of lobsncome, cost to deliver alternative energy,
environmental impact and NERSA tariff increases with a subsequent decrease in profit for municipalities

to crosssubsidise other services;
T Rendering of services at a loss, such as housing delivery, NAT¢8sservi
1 The measurement of local spend as an enabler for local economic development;
9 The cost for the rehabilitation of landfill sites.
ii. Department of Agriculture

Agriculture: Programme 3: Agricultural Producer Support Agriculture: Programme é: Agricultural Economic
& Development Services

[ MIREF
- Project ! Capnol Capital Reduced/ Budget Allocation
Municipal | Programme | Project 000)

MTREF
Budget Allocation
(000)

Project/ Capital | Capital

Reduced/
Reprioritised
Terminated

Reprioritised (

Municipal Programme | Project | Project -
Terminated

Area [ Town | Description | New Existing

Area / Town | Description | New

24/25 25/26 26/27

2024/25  2025/26  2026/27

Bergrivier Agro-
skt saldanha  Market 780 000 351 000 429 429 493
Production and 7370 Swartland Access
b3 frolects Bergrivier  PRK/Agri
SaldanhaBay  White-meat: Cederberg  Processing
Ruminants and 3466 Matzikama
FS Projects . B
Saldanha Financial 1314695  -890 000 423 1119 1231
Swartiand R ts and awariand RoEere
wartian uminants an L .
Wheat 5025 Berarivier Keeping
Production and Cederberg Programme
FS Projects Matzikama

Outstandﬂ\g issues that remain for future engagements include:
1 Sourcing of land for small scd@mers;
i Smart gardens to be implemented;

1 Eviction from farms are becoming a serious burden for municipalities and the implications thereof need

to be addressed.
iii. Department of Transport and Public Workslow Department of Mobility)
Outstanding issues thaemain for future engagements include:
1 Ablution facilities at the river mouth in Laaiplek are not being maintained and cleaned;

1 With the new developments at Winkelshoek, considerable pedestrian crossings take place over the N7. A

crossing is urgentlgeeded;
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iv.

Bergrivier Municipality is one of the best performing municipalities in the EPWP programme and a bigger

allocation is required,;

The main road through Porterville is known as Voortrekker Street and a new design was done through a

competitioncombined with the market square. Funding is required to implement the programme;

The community of Dwarskersbos has been complaining for years of the dangers of heavy vehicles speeding

through the town. Solutions for this problem must be sourced urgently;

There is a need to regenerate the rail industry for Porterville, Piketberg and the rail from Lutzville to

Saldanha Bay;

The implementation of the Smallown Regeneration Programme will require a mdithensional

approach with the involvement of a numbef stakeholders, national and provincial;
There is a need for a paved walkway on the R44 from Jakkalskloof to DJ Pearce Lane in Porterville.

Human Settlements

Priority Housing Development & Human Settlements
Development Areas (PHSHDA's)

WESTERN CAPE PHSHDA's

The PHSHDAs Programme is a national spatial
transformation  approach fo  buid new,
:|| | integrated, functional and inclusive settiements.
it draws on cooperative and collaborative public
sector investments intending to leverage private
investment against defined targets and
objectives within a designated geographical
area. The programme aims to use the delivery of
housing for a broad range of housing typologies
within integrated, mixed-use developments in
the declared PHSHDA's fo address the following
circumstances of priority:

®  Areas of urgent housing need with on

estabiished high demand and low supply of

‘“\ housing opportunifies.

PHSHDA's Areas located in the West Coast District:

- scldanha - Saldanha SEZ;’HSHDA (Development plan completed and
2/283

®  Aeos  requiing  upgrading  andfor

redevelopment to deliver housing choices,

Council Endorsed in 202! ) including subsidised housing.
éc;\g:gﬁ\g"—d\é;fedde:;'b;‘;gsF’/;CaTDA (Development plan completed and - Areas  requiing  improved access o
Swartland - Malmesoury PHSHDA (Development plan Development Plan infrastructure, amenities and services; ond
must still be compiled = consideration for 2024/25) - Areas that support the infegration of different
Western Cape housing typologies, land uses and economic
@ Government development.
. . MIREF
Municioal Project/Programme Erﬂ%':g' I(’:rg%t;‘— Reduced/ Budget Allocation
Area / Tgwn Description Ne\JN Exi sjﬁn Reprioritised/
9 Terminated
2024/25 2025/26 2026/27
Berg River — ) [ ST I R3,600,000
Porigerville Porierville {177) IRDP X N/A E‘l}i’i]slfes and 100 177 tops)
Berg River — . R 3,439,000 R30,951,000
Pikefberg Piketberg (181) IRDP X N/A [ste est) (161 tops]
Sl = Eendiekuil (47) IRDP X N/A 890,000 el
Eendekuil =SS site est, Chec:]
[ )
Berg River — . R523,000 (services
Piketberg Piketberg N7 (4é) IRDP X N/A complefion)
: P Ré46,000
Bgrg River — Piketberg (150 of X N/A (olenning — R Rs;,ts)go.goq
Piketberg 1000) IRDP tranche 1.9} (150 sites}
— . R467,000
Bgrg River Trajekte Kamp X N/A Iplanning — RB%@:),O(I}
E’Jl(vgtt?g.rg [80} IRDP tranche 1.2} EleiEs)
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Outstanding issues that remain for future engagements include:

)l

The growingackyarddwellers pgoulation is becoming a serious concern, especially as legislation prevent
a municipality from providing more than one connection to an erf. Even if a system can be implemented,

Bergrivier Municipality would not be able to afford to provide these services;

Need for housing for farm workers;

Housing for elderly in Bergrivier Municipal Area;

Municipalities struggle to provide GAPusing due to the high cost of engineering services;

Housing is a function shared between National and Provincial governmemhanigipalities implement
housing projects on an agency basis. The financial implications for a municipality is significant and needs

to be addressed.

Department of Economic Development and Tourism

Enterprise Development

MTREF
Budget Allocation

Reduced/

Project/ Project -

Municipal o= Reprioritised
Area / Town Programme Descripfion [ 7
Terminated
2024/25 2025/26  2024/27
Accessforall  Enfrepreneurship Campaign, fo increase Yes No Reprioritised RIOD000  tbe the
municipal awareness on how fo start a business [ED
areas
Accessforall 455 Capital Matching Inffiafive, parinerng with the No Yes Repriorifised R2.5mil tbe tbe
municigal JSE to support existing SMMEs with access to
arsas funding and business development support.(ED)
Access for all Development and enhancement of Yes No Reprioritised RO tbe tbe
municipal entrepreneurship education of schools and post
areqas school leamers (ED)
Access for all SMME Booster Fund 2024 financial support to Yes Yes Reprioritised R8mil tbe tbe
municipal organisations that implement projects and/or
areas programmes that support SMMEs (ED)
Access for all Supplier Development Programme (with WCG No Yes Reprioritised R500 000 tbe tbe
municipal depts) to capacitate businesses to access
areas oppertunities via government procurement. (ED)
Access for all Leveraging exisfing digital entrepreneurial Yes No Repriorifised RO the tbe
municipal platforms to support entrepreneurs with skills
arsas development and information acecess. (ED)
Access for all Township incubation and ouireach inferventions Yes No Repriorifised R1mil the tbe
municipal to celebrate enirepreneurship (ED)
areds

Exports and Investment

MTREF
Project/ Project - | Project - | Reduesd/ Budget Allocation
Programme Descripficn New Existing epn ’ -

Terminated

Municipal

Area / Town

2024/25 2025/26  2024/27

Access for all Export fraining programme: Develop an No Yes Reprioritised R100 000 tbe tbc
municipal exporter anline fraining programme and
areas commission fraining booklet.
Access for all District Export Awareness Programme: Create No Yes Repricritised R200 000 tbe tbe
municipal and increase awareness of expert cpportunities
areas and raquirements in pricrity markets
Access for all Export Competitiveness Enhancement Yes Mo Repricritised RSmil toc toc
municipal Programme [ECEP) Fund: Business supported to
areas enhance their competifiveness and

create/retain jobs
Accessforall  Export Research Project: Research for fop & Yes No Reprioritised R300000  foc ‘e
municipal export commodities - phase 2
areas
Access for all Municipal Investment Readiness: Scorecard and  Yes Yes Repriorifised R500 000 toe ibc
municipal Pravincial guidelines for municipalities around
areas their state of readiness fo atiract invesiment into

a region
Access forall Investment Summit: To be hosted by the Premier  Yes No Reprioritised R1mil tbc ibc
municipal for Investors, financiers, FDI infe diaries and
areas companies interested in doing business with the

Western Cape
Access for all Just Energy Transition Investment Plan: The Yes No Repricritised R500 000 R1mil tbe
municipal investments required to support the
areas decarbonization commitments made by the

Govemnment at a Provincial level linked to the
National JET IP for different sectors

Access forall Film incentive scheme impact assessment: The Yes No Reprioritised R500 000 tbc ibc
municipal purpose is fo understand the extent of the
areas impact of the current fim incentive scheme on

the Westemn Cape economy
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Business Regulation & Skills Development

-
MTREF
Municipal Project/ ject- | Project- Reduced/ Budget Allocation
Ar T Programme Descripfion Existing | Repriorifised/
ea / Town Terminated

2024/25 2025/26 20246/27

I T --——--

Access for all consumer education and awareness (including No Yes Reprioritised R700 000 the
municipal basic financial iteracy)
areqs
Access for all Consumer Dispute Resolufion Services No Yes Reprioritised R&00 0000 the thc
municipal
aregs
[Tt Deveopmen I I N S
Access for all Experiential learning projects: Reprioritised R100mil to
municipal - BPO or call centre related jobs
areas . Tourism related jobs

Artisans related Jobs across any secter that
reguires arfisans

Clothing and textiles related jobs

Work & Skills, which is a catch all for all
other sectors.

Tourism

i Reduced/ MTREF
et/ Tow ma Des ipti leat - ety le:ri:‘r;i:sed Budget Allocation
Area / Town Programme Descripfion ;

Terminated
2024/25 2025/26 2024/27
Access forall CG4J Tourism Challenge Fund: Provides funding No Yes Reduced Ramil tbe tbe
municipal towards the development and /or upgrade of
areas tourism infrastructure and/ or products/
experisnces.
Access for all Sustcinable Tourism Project: Assisting SMMEs with  Yes No Reprioritised R500 000
municipal adoption of sustainable tourism practices
areas
West Coast Disaster risk reduction training: Training of touwrism  Yes No Reprioritised R300 000 the the

SMMEs in disaster risk reduction strategiss to
minimize risks arising from exireme weather and
other events.

Oustanding issues that remain for future engagemeintdude:

1 The strategy to develop Porterville agaurist destination of choice needs to be supported. Over and
above the upgrade of the main road, the upgrade of the market squareth@mewtourism office will

lead to a new feel of the town.
I Theassistance of the department with an investment strategy is required;

1 The implementation of the Smallown Regeneration Programme will require a mdithensional

approach with the involvement of several stakeholders, national and provincial.
Vi. Department ofSocial Development
Outstanding issues that remain for future engagements include:

1 The establishment of a night shelter in Piketberg;
1 Rising levels of domestic violence in all the towns;
1 Housing for the elderly

Vii. Department of Health Services
Outstandingssues that remain for future engagement include:
I Waiting rooms at clinics completely inadequate;

T Clinic facilities in Goedverwacht and Wittewater to be upgraded;
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viii.

Ambulance services to be increased;
Better access to health care facilities for farm workers;

Numerous complaints are being received of patients waiting at clinics for a full day to wait for doctors not

working full days at the clinicThe levebf service provided is also disputed.

Department of Education

Outstanding issues that remain fluture engagement include:

1
1

iX.

Bergrivier Municipal Area is the only area without a tertiary institution in the West Coast;
The outcome of the current curriculum does not address the needs of the labour/employment market;
Absenteeism of learners in Steynvitemary and Secondary Schools is a serious problem;

The urgent need for a new school in Piketberg with overcrowding in Steynville Primary and Secondary

School leading to poor results and accompanying social problems;

Learners with special needs can onlteatl school until the age of 12/13. These children are then being

send home;

Growth in Porterville due to Voorberg Correctional Services and seasonal workers leading to a need for an

additional school or Porterville Primary School to be extended to anflacy school;
Annually an increase in demand for an English medium school is experienced;

Bergrivier Municipality is in discussions with the School of Skills in Bonnievale to establish a similar school

in Piketberg.

Department of Cultural Affairs and Sport

Outstanding issues that remain for future engagement include:

1
1

= =4 4 -4 -

57

The establishment of an Arts and Craft Centre in Porterville;

A cultural centre in Piketberg to empower the youth in dance, music and drama;

Infrastructure, public ablution facilities and rasioms for the players are needed at the sport ground in
Wittewater;

Request DCAS to support Local Sport Councils with funding, training and empowerment, especially in turf
management, facilities management and event management;

Indoor sport facility in Péberg;

Synthetic/tartar surface for athletics in Velddrif;

Urgent upgrade and maintenance of the Jan Danckaert Museum in Porterville;

Porterville Cricket Club has been in existence for many years without their own field; and

Sport facilities at the YoutB@entre in Piketberg.
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X. Department of Community Safetpepartment of Police Oversight
.
n Capital MTREF
Municipal Project/Programme Description :,:GP”(:;'N Project - Eedt{cg‘:‘fj/ d/ Budget Allocation
Area / Town rojec ew Exisﬁng Tepnlorl 1S
erminated
2024/25 2025/26 2026/27

Matzikama Safety Initiative Implementation fod 179 tbd tbd
Cederberg Safety Initiative Implementation tod 733 ted tod
Bergrivier Safety Initiative Implementation tod 494 tod tod
Saldanha Bay  Safety Initiative Implementation fod 1173 fbd tbd
WCDM Safety Initiative Implementation tod 1622 ted tod
Swartland K9 jjele] 3772 tbd tbd
Swartland Rural Safety Unit fbd 5712 tbd tod

Outstanding issues that remain for future engagement include:

1 Numerous complaints are being received from the public on the role state prosecutors play. It appears

caseshave easily been withdrawn being counterproductive to the work of law enforcement agencies;
1 There is an urgent need to fund material and equipment with specific reference to cameras;

1 The SAPS services in Velddrif is inadequate and did not increase widxghaential growth in the

population.
Xi. Department of Local Government
Outstanding issues that remain for future engagement include:
1 Funding is required for the rehabilitation of landfill sites;

1 Functional boundaries of SAPS, Justice, Health, Social Dmesioptc differ from the municipal

boundaries making intergovernmental relation complex;
1 Decision regarding Fire Services is urgent;
9 Active participation in the Smallown Regeneration Programme will be required.
3.3 ALIGNMENT BETWEEN MUNICIPAL SECTORFRAANEWORKS, PROGRAMMES
AND BY.AWS
¢CKS 020S RA&aOdzaaAz2y RSLIAOGA K2g (GUKS adzyAOALI f AGE
frameworks and programmes. In some cases, a development priority addresses more than one sector plan,
framework and programme. This overlap occurs because of an integrated approach to the development of

plans. The following table reflects the intelatedness between the municipal sector plans, frameworks and

programmes.
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TABLE 9 ALIGNMENT BETWEEN MUNICBACTOR PLANS, FRAMEWORKS & PROGRAMMES

FRAMEWORK / SECTOR PLAI

G
<
o
[
O

Spatial Development Framewor ~ ~ ~
(SDF)

Revised Disaster Management PI

(DMP) 0 6 0 o} o}

Housing Pipeline (HP) o) K o} o} 6 o} 6

Water Services Development Plg
(WSDP)

(@]
O
O
O
O

LED Strategy (2015) K 0 (o)

Local Biodiversity Strategic An
Action Plan (LBSAP)

(@]
O
O
O
(@]
(@]

Risk Register (RR)

(@]
O
(@
O

Air Quality Management Pla
(AQMP)

O
O
(@]
(@]

Integrated Waste Management PIg
(IWMP)

(@]
@)
O
O
@)
O
(@]

Climate Change Adaption PI3
(CCAP)

(@]
O
O
O
O
(@]

Community Safety Plan (CSP) (o} (o) 6 (e}

CT Strategic Plan (ICT) (o) o)
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CHAPTER 4: BASEKLINHUATIONAL ANALYSIS

Beautiful West Coast coastline between Velddrif and Dwarskersbos

Photographer unknown: Photo provided
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4.1 GEOGRAPHIC OVERVIEW

Bergrivier Municipality is situated in the West Coast District of the Western Cape Province. The Municipality
is bordered to the north by Cederberg Municipality, to the west by Saldanha Bay Municipality, to the south

by Swartland Municipality and to theast by Drakenstein and Witzenberg Municipalities.

The Municipality covers a geographic area of approximately 4 407, 04 km? and is geographically diverse. It
includes 9 urban settlements, approximately 40 kilometres of coastline and a vast rural aeeaaifnturban
settlements that constitute the Municipality are: Piketberg which is the administrative seat, Porterville,
Velddrif (which includes Port Owen, Laaiplek and Noordhoek), Dwarskersbos, Eendekuil, Aurora,

Redelinghuis, Goedverwacht and Wittewatdte latter two are Moravian settlements on private land.

FIGURE: MAP OF BERGRIVIERNICIPALITY
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4.2 WARD DELIMITATION

The ward demarcation of Bergrivier Municipality was changed for the 2016 municipal election in accordance
with the Local Government Municipal Demarcation Act, 1998 (Act 27 of 1998) (Demarcation Act) and was
demarcated into 7 (seven) wards. Although theridipality had 7 wards prior to this, the new demarcation
brought about significant changes which impact on municipal planning, information management and
community participation practices. The following is a table outlining the new ward demarcation in

comparison to the former demarcation:

TABLER0: COMPARISON OF WARD DEMARCATIONS

2016 ELECTION DEMARCATION FORMER DEMARCATION

Comprises Porterville Town, Voorberg and th Porterville Town and the rural area to the North of
rural area to the North of Porterville Porterville
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2016 ELECTION DEMARCATION

Comprises the remainder of Porterville (Mont
Bertha) and the rural area to the South of
Porterville

FORMER DEMARCATION

The remainder of Porterville (Monte Bertha), the rural
area to the South of Porterville and the Voorberg priso

Comprises the Western and Southern portior|
Piketberg Town, De Hoek, Wittewater and
Goedverwacht

Western and Southern portion of Piketberg Town,
Eendekuil and an extensive rural area;

Predominantly urban and comprises the Nort
eastern portion of Piketberg Town

Predominantly urban and comprises the Neghstern
portion of Piketberg Town

Comprises the Western and Southern portior]
of Eendekuil, Redelinghuis and Genadenberg
which belong to the Moravian Church of Sout
Africa

Predominantly rural with a smattering of private
settlements including Wittewater, Goedverwacht and
Genadenberg whichelong to the Moravian Church of
South Africa and De Hoek, a private residential area
situated on the premises of the Pretoria Portland Cemg
factory (PPC) a few kilometres to the south of Piketber

Predominantly rural and comprises the towng
of Aurora, Noordhoek and Dwarskersbos and
the rural areas between these settlements

Predominantly rural and comprises the towns of Aurorz
Redelinghuis and Dwarskersbos and the rural areas
between these settlemts

Predominantly urban coastal settlement a
comprises Velddrif which includes Port Ow
and Laaiplek

Predominantly urban coastal settlement and compri
Velddrif which includes Noordhoek, Port Owen :
Laaiplek

FIGURB: WARD DEMARCATION
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Saldanha Bay

» [T

Cederberg
Arn s Lt \
N
Eendekuil
N7
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a,...m...) ] e oy
] Loca Muncipastes
Compiled by: TML Davies
Bergrivier Local Municipality: Wards Date: March 2017
Ref no.: 2017_028
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4.3 SITUATIONAL ANALYSIS

4.3.1 PURPOSE OF SITUARABALYSIS

This Chapter provides an overview of the current state of development within the Municipality and includes
I RSY23ANI LKAOZI a20Alf3X SO02y2YAO | YR S\acidsNB hasiSy i | f
services, including housing, is also included. This overview is important as it provides a baseline that needs

to inform future planning and needs to ensure that the major challenges are being addressed.
4.3.2 DEMOGRAPHIC PROFILE

Demographics is broadly defined as the study of population dynamics that include number of people living in
an area, number of households, birth and death rates, migration patterns, age, race, gender and life
expectancy. It is important to understand tipeofile of a community as it forms the basis of the secio

economic reality of the area.

Various sources of statistics have been ysadludingthe statistics of 282 conducted by Statistics South
Africa. The sources are predominantly the MERO (Municipal Economic Review Q2@@®kgport, the

Social Economic Profile (SEP) compiled by the Western Cape Government and various other resource material
such aslHS Markit In general, the use of official data/statistics is always preferred. However, in most
countries and especially developing countries including South Africa data/statistics on a locahatisnhl

level is very limited. On the other hand, the demdodsuch local or subational level data/statistics has

been increasing dramatically. To this end several local onatibnal level data/statistics are now available

as supplied by private sector institutions. However, these are deemesebfiimial shce these datasets are

not sanctioned by the National Statistics Office. This by no means should detract from the credibility and/or
reliability of these datasets. Not being deemed official does not necessarily suggest that the datasets should
not be usel. It can be argued that given the wide use of the datasets there is value in using the datasets. It
must also be stated that these private institutions have taken great care in their methodologies and do make
use of bestpractice methodologies. Analygj and working with the datasets also points to credibility and
reliability. The datasets are also frequently updated anwdiified,further enhancing credibility and reliability.

In essence, the use of official and rofficial datasets as complimentsalid yield very useful information.

The purpose of this section is therefore to provide statistics of Bergrivier Municipality as to develop a holistic

profile of the municipal area.

4.3.2.1 POPULATION

I. South African population

¢ KS LJ2 LMzt | oBNR @IF AYONRK SR FNRBY pMIT YAfEA2Y AY H7rS
NI G S22A® MiKYS Ay 0 SONOGSHYTEAS &  QISNREFIRIBEKSR (Mt f  LIR BIBANBa 2y
Yt DadziSyd PpROEY S KdzARdzG KS KAIKSAG LIRLIzA Fe2yad i
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GKAES GKS b2NIKSNY /LIS fKH @R GIKBNI&OH f & SNEIY Foimys ol K& f F
Fa spmzFi2ztf 26SR 08 OKSI:DeERIZNSKA (LR LidX Udat2lys 2 y :LISNDSy
AMNHH FTN2XASNIPSR AY HAMMIE GKAES GKIFEIG FH2NYLYRMMyar!
2AY HOKSI OYSRALFY 3S AYONBFaSR (2 ny ODIYNR ATNERY Hy (
aYS YR Ly 208NIft AyONBlIasdS 2F (KNBS 28I NEO®

>

FIGURE: TOTAL POPULATIONX BENSUS YEAR, CENBR96 2022

70,000,000
60,000,000
50,000,000

Number in millions

Census 1996 Census 2001 Census 2011
Total population 40,583,573 44 819,778 51,770,560 62,027,503

/| SyadzaA HnHH

ii. Western Cape Population

FIGURBO: WESTERN CAPE POFUON ESTIMATES FRROVINCE AND DISTR3@023

Provincial, District and Local Municipality @ Western Cape
Population Estimates 2023

Western Cape Province

Stats SA 2022: Mid-Year Population Estimates MYPE base 2022 (Dec2022)
Local Municipality estimates based en PPU propoertienal allocations
Data source reference MYFPEFPU2022.3
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FIGURHEZL INCREASE IN POPWTION IN WESTERN CAPE (202022)

Increase by
27,7% from
2011

.7,4M

45M 5.8M
.4'°M o ey
Increase by 14,3% 2001
from 1996 1 610 285
PEEE———————
Increase
1996 2001 2011 2022

TABLR1: ESTIMATED TOTAL DISTRICT POPULATION AND EXPECTED CHARIZE, 2023

N Yo

480,424 488,535 477,102 505,846 514,622 34,198 7.1

784,921 1,001,121 1,017,958 1,034,904 1,051,558 66,637 4.8
313,945 319.319 324,930 330,582 336,186 22,241 7.1
635,624 641,379 647,601 653,839 660,001 24376 3.8

76,035 76.541 77.115 77,700 78.270 2,235 2.7

6.7
4,837,094 4,919,019 5003954 5088759 5172497 335403

6.6
7,328,044 7,445914 7,568,660 7,691,630 7,813,135 485091

Stats 5A, 2022.3 MYPE Distnct Projections (2023-2027)
TABLER2: POPULATION OF THE WESTERN CAPE

GENDER
PROVINCE CENSUS YEAR
FEMALE
1996 1935494 2021 381 3956 875
2001 2192 321 2332014 4524 335
Western Cape
2011 2858 506 2964 228 5822 734
2022 3602 159 3830 860 7433019

65| Page



BERGRIVISEMENDEDNTEGRATED DEVELOPMENT PLAN 2022 (REVIEW 28/25)

TABLE3: DISTRIBUTION BY POPULATION GROUP, CENS\ZH2B96

POPULATION GROUP

FROVINGE CEENASF:J . BLACK
ARRICAN COLOUREL INDIAN/ASIAN  WHITE OTHER
1996 826 691 | 2146109 40 376 821 551 3834727
2001 1207429 | 2438976 45 030 832 901 4524 335
Western
Cape 2011 1912547 | 2840404 60 761 915053 | 93969 | 5822734
2022 2884511 | 3124757 84 363 1217807 | 115235 | 7426673

West Coast District Population

FIGUREZ2 POPULATION OF TWIEST COAST DISTRICT
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FIGURRE3: ESTIMATED POPUL@GNICOUNTS FOR WESRSET DISTRICT

District Population Counts
180,000
160,000
140,000
120,000
100,000
80,000
60,000
40,000
20,000

0

Matzikama == (Cederberg

Bergrivier

LI {

Saldanha Bay Swartland

al! wyL¢

The below figure displays the estimated househctdints per West Coast District Local Municipality from

66| Page

2002 to 2031. It is evident that the Saldanha Bay Municipality has been and will continue to accommodate
the most households per Municipality in the West Coast District, while the Cederberg Mutycipili
continue to accommodate the least households per Municipality in the District.
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HGURHB4: ESTIMATEDISTRICT HOUSEH@MUNTS FOR WEST COBISTRICT

District Household Count
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The below table displays estimated summary statistics for each of the West Coaist Distal Municipalities
for the period 2002 to 2031.

TABLE £ SUMMARY OF STATISTICS IN WEST COAST DISTRICT

% MATZIKAMA CEDERBER( BERGRIVIEF SALDANHA BA‘ SWARTLANL
Average Household Contributiol 16.32 12.87 15.89 25.92 29.01
Average Populatio@ontribution 16.44 12.99 15.61 28.30 26.67
Average Population Growth Rat 0.84 1.74 1.87 2.21 2.28
Average Household Growth Rat 1.02 2.02 2.03 3.23 2.28
MERO 2022

The below figure displays estimated population density (population ped) kon each ofthe West Coast
District Local Municipalities for the period 2002 to 2031. The Saldanha Bay Municipality will continue to be to
most populated Municipality, while the Matzikama Municipality will continue to be the least populated
Municipality in the West @ast District. There are significant disparities between the Municipalities as evident

in the figure.

HGURHAS: ESTIMATEDISTRICPOPULATIORENSITFOR WEST COAST DISTR

District Population Density

Matzikama === Cederberg Bergrivier

IHS MARKIT

Saldanha Bay Swartland
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The table presents the estimated population per age grouping ifesten Cape Province:

TABLES: ESTIMATED POPULATION PER AGE GROUP IN THE PROVINZLR,72023

593064 596157 597540 598508 599391
563314 566468 572594 582118 591925
585657 584395 581270 576189 574217
569717 589444 601735 607374 616145
542022 551140 568276 589478 611292
608556 602870 599390 598478 596837
669799 662740 656112 651272 644438
660576 673888 683629 683589 681841
548009 574197 598597 622893 641747
449932 458404 471025 490436 512600
396278 404778 413740 422259 429605
336271 344912 353299 361951 371065
272663 2814346 291082 300755 309377
205707 213868 222912 232070 241561
147787 152613 158765 165526 172378
99388 104268 108965 112827 116820
79306 84334 89707 25506 101697
7328044 7445914 7548440 7691430 7813135

The below figure displays estimated average population age (in the age coh2®) 26r each of the West

Coast District Local Municipalities for the per@@D2 to 2031. The bars present the contribution (%) of the
population count between 25 and 29 of the total population count for each Municipality for the indicated
period. It proposes that the average age in the Matzikama Municipality will stay comstarttund 27, while

the average age in the other 4 Municipalities will increase relative consistently over the period from around
27 to 32, i.e., aging of the population. The data also proposes that the average population age is the highest

in the Bergriver Municipality reaching around 35 in 2031

TABLEG: TOTAL ESTIMATED POPULATION PER AGE GROUP WEBISTRIEZV23¢ 27

41093 41540 41765 42402 42861
39276 32522 37713 40573 41376
39995 40251 40394 40324 40286
38547 32770 40601 41104 41816
37322 37752 38666 37870 41223
42168 41887 41694 41600 41348

45702 45508 45312 45202 44897
43679 45005 46041 46407 46663
34119 36335 38518 4067 1 42333
28052 28128 28623 29797 31363
26108 26401) 26654 26824 26705
217464 22646 23263 23811 24287
16817 17442 18144 18874 17546
11867 12314 12857 13456 14050
7641 7873 8173 8514 8852
4306 4433 4562 44674 4859
1740 1727 1721 1721 1957

480424 488535 497102 505844 5144622
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It is important to list the collective major areas of concern in the West Coast as to contextualise the major

challenges of Bergier. These major areas of concern for the whole of the West Coast District include:
Rising population and poor households;

Households with no income;

High unemployment rate and-migration;

Cost of housing;

Informal dwellers;

Teenage pregnancies;

ART and TB patient loads;

Lower immunisation coverage;

Sustainability of service levels;

Shortage of relevant and appropriate human resource;
Water & other resources, including funding;

Increasing cost and unaffordability of basic services; and

o o T Do Bo o o Do Do o Io Do Do

Climate change and effect on agriculture.

iv. Bergrivier Municipality Population
Population statistics
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TABLR7: ESTIMATED POPULATION DISPERSION PER TOWN/AREA
2020 2025 2030 2035 2040 2045 2050
Piketberg 14 804 16 415 17 722 18 895 19 941 20 858 21720
Aurora 708 784 846 901 950 993 1033
Bergrivier Rural 30 034 33302 35952 38 331 40 451 42 311 44 060
Wittewater 1040 1153 1244 1326 1399 1463 1523
Dwarskersbos 821 910 982 1046 1104 1154 1201
De Hoek 405 449 486 518 547 573 597
Velddrif 13 502 14 968 16 157 17 223 18 172 19 004 19 787
Porterville 8642 9 582 10 344 11 028 11 638 12173 12 676
Eendekuil 1876 2080 2245 2394 2526 2642 2751
Goedverwacht 2425 2 688 2901 3093 3263 3412 3552
Redelinghuis 703 779 841 897 946 989 1030
Beaverlac 72 80 87 92 98 102 107
De Lust 839 930 1004 1070 1129 1181 1230
LI { alwYLC¢
SG6SSyYy nwnnwm SFRI SAmHINRIQIKINRE 2SO0GSR (2 GENSKRFROK
t SOS| 2F dzNDF YA EED 2YyEKS adeND 10 B RLIZ iUdzfpldamz y 61 & SELJ
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FIGURE?: LEVEL OF URBANIEX, 2001 2021

EVICTAl 2001 - 2021

79.3% 9.1%
LEVEL OF URBANISATION
URBANISATION GROWTH
Source: Western Cape Department of Social
Develop Provincial Population Unit. 2023
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Population statistics per gender
¢CKS F2tf2Ay3 Ad |y 20SNBASs 2F (KS LR LIzZ I a2y LISNJ

TABLE8: ESTIMATED POPULATION BY GENDER PER DISTRt@7, 2023

Male Female Total Male Female Tetal (2023-2027)
2392243 2444851 4837094 2563790 2608708 5172497 6.9

238368 242057 480424 255746 258877 514622 7l
487436 497485 984921 520587 530970 1051558 6.8
80042 73481 153523 86644 79587 1646233 8.3
147292 150745 298037 167073 160412 317484 6.5
97518 101864 199382 105335 110382 215717 8.2
75097 101166 196243 99257 104148 205404 4.7

Stats 5A, 2022.3 MYPE District Projections (2023-2027)
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FIGURES: GENDER COMPOSITION
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Population statistics per age
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FIGURES: AGECOHORTS

Gender and Age
m 75+ N 8 6%
Fermale . 70-74 gt
51.7%% [ | 45-47 N o)
B - D
I 5557
I 5054
I £
P 404 £9.1%
I 35-3¢ I ... ..
I -3 D et
T TR L e——
e
e Ty
I '0-¢
24 _ Aanza I &7 I 22...3.?5
] c-4 I 0-14 Tecn)
ey breSa
LR 2000 2000 1 000 0 4 1003 2003 2003 4000

{9t HNHO
I KAIKSNI LR LMz a2y INBGUGK Aa SasaYFGiSR FT2NJ g2N] Ay3
HnHp 2F mMdo 72 2y F@SNY3IAS tyydadtteo L'y @SN} 3IS INER
LISNR 2 RY gANPKG K aZ R grSaNd 22 F2NJ 0KS cpb ISR INRdzLID
N}a2 AY HAHM FTNRBY npodc (G2 npdo AY HAHpPOD

Population statistics per race

¢KS NJIOALFE O2YLRaAsz2y A& Fa Ftfz2é6ay

72| Page



BERGRIVIESEMENDEDNTEGRATED DEVELOPMENT PLAN 2022 (REVIEW 2425)

TABLE9: RACIAL COMPOSITION

Black African Coloured Indian or Asian Unspecified

0-4 368 347 715 2088 | 2056 | 4144 4 - 4 239 230 469 32 15 47 - - - 2732 2648 | 5380
5-9 192 220 413 2158 | 2037 | 4195 - - 4 167 178 345 13 17 30 - - - 2532 2453 | 4985
10-14 176 221 397 2258 | 2194 | 4452 - 3 4 224 225 448 3 9 11 - - - 2662 2651 | 5314
15-19 151 184 335 2180 | 2172 | 4352 3 - - 203 180 383 15 22 37 - - - 2551 2558 | 5108
20-24 399 422 821 2242 | 2178 | 4421 - 4 4 214 214 428 74 46 120 - - - 2930 2865 | 5795
25-29 630 468 1099 | 1972 | 2275 | 4246 14 - 14 280 243 523 68 33 101 - - - 2964 | 3019 | 5984
30-34 544 531 1076 | 1786 | 2065 | 3851 11 - 11 283 279 562 92 35 128 3 - 3 2719 2911 | 5630
35-39 552 459 1010 | 1789 | 1961 | 3750 4 7 11 374 359 733 83 36 120 3 3 5 2805 2824 | 5629
40-44 329 316 644 1551 | 1708 | 3259 19 7 26 362 371 733 60 35 95 3 - 3 2322 2438 | 4760
45-49 208 181 389 1481 | 1720 | 3201 - 4 4 309 323 632 42 18 60 3 3 5 2043 2248 | 4291
50-54 99 84 183 1470 | 1716 | 3186 3 4 6 355 452 807 31 13 44 - 3 3 1957 2271 | 4228
55-59 54 29 83 1202 | 1697 | 2899 3 3 4 446 493 939 27 20 48 3 - - 1732 2241 | 3973
60-64 22 9 32 868 1169 | 2038 3 - 3 501 562 1062 18 15 33 - - - 1412 1756 | 3168
65-69 8 6 13 623 846 1469 - - 3 463 481 945 27 17 44 - - - 1121 1352 2473
70-74 4 4 8 367 498 865 - - - 356 434 790 4 6 9 - - - 731 941 1672
75-79 5 7 12 177 287 464 - 3 3 235 295 530 - - - - - - 416 593 1010
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Black African Coloured Indian or Asian Unspecified

80-84 - 4 4 71 150 | 222 - - - 128 | 187 | 315 3 4 6 - - - 201 | 347 | 548

85+ - - 3 32 98 130 - - - 61 138 198 - - - - - - 95 235 330

Total 3742 | 3493 | 7234 | 24316 | 26827 | 51143 64 38 103 5201 5643 | 10844 589 342 932 13 8 21 33925 | 36351 | 70276
{drada{! wuwnwHo

Language dispersion
The following table provides an estimate of the language dispersion in the Bergrivier Municipal Area:

TABLBO: LANGUAGE

Black African Coloured Indian or Asian Unspecified

)

c 5976
@ | 238 | 175 | 414 | 23560 | 26085 | 49654 | 32 | 14 | 45 | 4402 | 4800 | 9202 | 234 | 221 | 454 | - - - | 28475 31204 |
Z

X3

S | 244 | 188 | 433 | 172 | 208 | 380 | 28 | 23 | 51 | 685 | 680 | 1365 | 127 | 39 | 166 | - - - | 1256 | 1137 | 2394
L

3

£ | 2194 | 2214 | 4408 | 23 | 11 | 34 - - - - - - 12 9 21 - - - | 2231 | 2234 | 4465
x

=

2 47 | 33 | 80 - - - - - - - - - - - 3 - - - 49 | 33 | 82
L]
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Black African Coloured Indian or Asian Unspecified

Q=
2 % 29 6 35 - - - - - - - - - 34 7 41 - - - 63 13 76
[S)
23
O c
Qo
29| 4 6 10 4 - 4 - - - 3 3 7 7 12 19 - - - 18 22 40
© >
o
2 39 13 52 6 3 8 - - - 3 5 9 106 - 106 - - - 153 20 174
o
()
e
g S| 256 345 601 510 490 1000 - - - 82 125 207 13 13 26 13 8 21 874 981 | 1855
g
©
8o
22| 21 15 36 17 14 31 3 3 5 22 27 48 - - - - - - 63 58 121
5 C
‘_g 3742 | 3493 | 7234 | 24316 | 26827 | 51143 | 64 38 103 5201 | 5643 | 10844 | 589 342 932 13 8 21 33925 | 36351 | 70276
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4.3.2.2 HOUSEHOLDS

Number ohouseholds
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N

bdzY6 SNJ 2F K2dzZaSK2f Ra & LYSNI YdzyAOALI fAGE AY

FIGURRO: NUMBER OF HOUSEBGL
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Source: Westemn Cape Government PPU, 2023. Provincial, District and
sex and age (2002 - 2037) based on Stats SA MYPE base year 2022 (February 2023)
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Household size
The following is an overview of the average houdelsize in the Western Cape:

FIGURERL AVERAGE HOUSEHGIZE IN THE WESTERWPE 19962022

Average household size in WC declined from 4.0 in 1996 to 3,3 in 2022 CENSUS

Average household size WC 1996-2022

1996

N
o
=
[ N

.
(@)}

>
o

Minimal change in household size is expected between 2021 and 2031 in the Bergrivier Municipal Area with
the actual size of households estimated to remain atgersons per household. It is expected to drop to 3.7

persons per household in 2031.
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FIGURER2: HOUSEHOLD SIZE

2021 13,9
2022 13,9
2023 13,9
2024 3,9
2025 3.8

SEP 2022

4.3.3 SOCIAL PROFILE
4.3.3.1 EDUCATION

Education is the functional mandate of the Department of Education, but the impact of shortcomings within
the education system and the lack of skills impact on the Municipality. The Municipality therefore has a
vested interest in working coperatively wih the Department of Education and related departments whose

functional mandates fall within the realm of social development.

Skills are an essential contributor to the development of individuals, businesses, societies and economies.
Their importance is\en more pronounced in the South African context where high levels of structural
unemployment among the youth is still more prevalent than in other emerging economies. While low skill
levels and lack of experience are widely known as the primary causeeiployment amongst youth, it is

also becoming increasingly apparent that many young graduates are unable to find employment due to an
education system that is supplying industry with skills that are either inadequate or irrelevant. Globally,
apprenticeshipbased learning remains the most effective learning methodology that produces high quality
workers that have the skills that employers needihe Labour Force Surveys released by Stats SA on a
guarterly basis reveal that the unemployment rate amongtho{aged 1534 years) is consistently higher

than the adult unemployment rate in all provinces.
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FIGURE3: COMPLETION OF GRAT?2 IN WESTERN CAPE

Close to 4 out of 10 persons aged above 20 years completed Grade 12/ Matric in WC chs“s
in 2022
Highest level of education attained 20 years+. WC 1996-2022
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TABLB1: EDUCATIONAL QUALIFICATIONS

MALE FEMALE TOTAL

Grade R/0 13 15 28
Grade 1/ Sub A/ Class 1 77 89 166
Grade 2/ Sub B/ Class 2 119 133 252
Grade 3/ Standard 1/ ABET/ AET 1 258 255 514
Grade 4/ Standard 2 396 438 834
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MALE FEMALE TOTAL

Grade 5/ Standard 3ABET/ AET 624 697 1321
Grade 6/ Standard 4 912 1093 2005
Grade 7/ Standard 5/ ABET/ AET 1433 1758 3191
Grade 8/ Standard 6/ Form 1 1899 2147 4046

Grade 9/ Standard 7/ Form 2/ ABET/ AET 4/ Occupational Certificate NQF Le, 2037 2114 4151

Grade 10/ Standard 8/ Form 3/ NCV Level 2/ Occupational Certificate NQF L 2393 2707 5100

Grade 11/ Standard 9/ Form 4/ NCV Level 3/ Occupational Certificate NQF L 1782 2122 3905

Grade 12/ Standard 10/ Form 5/ Matric/ NCV LeveDdtupational Certificate 6450 7341 13791

NQF Level 4

NTC I/N1 18 25 43
NTC II/N2 62 17 79
NTC III/N3 145 49 195
N4/NTC 4/ Occupational Certificate NQF Level 5 100 98 198
N5/NTC 5/ Occupational Certificate NQF Level 5 76 84 160
N6/NTC 6/0ccupational Certificate NQF Level 5 89 107 196
Certificate with less than Grade 12/ Standard 10 15 15 30
Diploma with less than Grade 12/ Standard 10 38 41 79
gg:z(r:/al:lea';\i%gi \fj\ganced Certificate with Grade 12/ Std10/ Occupational 106 192 208
Diploma with Grade 12/ Standard 10/ Occupational Certificate NQF Level 6 530 628 1159
Higher Diploma/ Occupational Certificate NQF Level 7 344 414 758
. OKStf 2ND&a RSINBSKk hOOdzLd GA2yLf [/ S 585 680 1265
HonoursDegree/ Postgraduate Diploma/ Occupational Certificate NQF Level § 186 233 419
Masters/ Professional Masters at NQF Level 9 125 92 217
PHD (Doctoral Degrees)/ Professional Doctoral Degree at NQF Level 10 44 12 56
Other 221 184 405
Do not know 1346 874 2220
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MALE FEMALE TOTAL

Not applicable 434 625 1059
No schooling 501 692 1192
Unspecified 87 68 155

Total 23446 26038 | 49485

FIGURR4: LEARNER ENROLMERTEARNER TEACHERIRA

Figurs 6.3
Flgure 6.2 — LEARMNER-TEACHER
LEARNER ENROLMENT, i__ ®lL/=| RATIO, West Coast
West Coast District, 2020 - 2022 A 29 D\stric;. 2(‘.50 - QE|22

MATZIKAMA

CEDERBERG

SALDANHA BAY
Enrolment numbers 20 378
ndicate demand for
schools, leamer transport 18 650)
and educators.

SWARTLAND

WEST COAST
DISTRICT

The Department of Education set the upper limit for the leamer-teacher ratio in ordinary primary schools at
40:1; for ordinary high schools, it was set at 35:1. Lower learner-teacher ratios are associated with more
interaction between teachers and leamers, which could contribute to better-quality education.

Source: Western Cape Education Department, 2023
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FIGURES: PASS RATES

GRADE 3, & AND © LANGUAGE AND MATHEMATICS PASS RATES, Because of the challenges posed by COVID-19 to the teaching and leaming
Woest Coast District, 2019, 2021 and 2022 environment in 2020, no data was collected during this year.
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Because of the challenges posed by COVID-19 to the teaching and learning . _
emvironment in 2020, no data was collected during this year. Source: Westem Cape Education Department 2023
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FIGUREG: GRADE 10 TO 12 ENITION RATE
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Grade 10-12

=y 3 retention rate

The Grade 10 to 12 retention rate

is obtained by comparing the number of

Grade 12 leamners of a particular cohort with
the number of Grade 10 leamers from the same
cohort who were present two years earlier.

This shows the proportion of students who
progressed to Grade 12.

2
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2a

Source: Western Cape Education Department, 2023
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(Ingide bar is the bachelor's pass rate) (Outside bar is the matric pass rate)
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TABLEB2 NUMBER OF YOUTH34 YEARS NOT IN EDUCATIONAL INSTITUTIONS OR EMPLOYMERD2Z018

‘Metro 253,623 540,284 625919 566414 561,436
‘Non-metro 45,158 311,554 343,888 309375 300,107
Urban 315,519 816,254 901,368 825511 831,610
Rural 3,261 35.585 88,439 50278 29.933
‘Black African 188.660 365,096 414,133 390666 363,041
Coloured 125,247 450,928 472,597 444648 456,613
Indian/Asian 0 6,047 38,970 40475 10,396
‘White 4,873 29.767 64,107 0 31,494
15-24 136,582 350,625 355,604 344768 350,480
25-3¢ 182,199 501,214 434,203 531021 511,063
source: Stats SA, GHS 2018 - 2022
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In 2022, only 16% of households in the WC reported that they did not have
access to the internet, a notable decline from the 56,3% in 2011

Percentage distribution of households by access to internet WC, Census 2011 & 2022
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Bergrivier Municipality is currently in discussions with the Jakes Gerwel School of Skills in Bonnievale to

establish a similar school in Piketberg. The funding and establishment of this model school will itezbndu

through the SmallTown Regeneration Programme. The Pietie Fredericks Youth Centre in Piketberg will also

focus on making the youth ready for the market in terms of employment.
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4.3.3.3 HEALTH CARE

Good health is vital in achieving and maintaining a high quality of life. The information provided by the
Department of Health pertains only to public sector health institutions and it should be acknowledged that

health includes factors such as controldigeases, clean water, sanitation and removal of solid waste which

falls within the mandate of municipalities.

Healthcare Facilities

FIGURRS: HEALTHCARE FAQHEST
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1 Migration and the influx of seasonal workers which result in a higher burfldimohoea and an increase

in TB and other infectious diseases.
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FIGURBO: TUBERCULOSIS
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 HIV/Aids
¢tKS F2ff26Ay3a Aad Ly 20SNWBASe 2F (GKS I L+ t NBDI Sy

TABLB3: HIV PREVALENCE RAZEB¢ 2022¢ SA

Women Adults Youth Incidence Total
15-49 15-49 15-24 15-49 population

B 554 15.82 6.13 1.59 10.42 532
I s 16.30 6.16 1.61 10.78 559
B oo 1681 6.24 1.61 11.15 5.88
BIN 2056 17.27 6.25 1.52 11.49 6.15
WA oiss 17.72 6.23 .48 11.84 6.44
PIE 204 18.15 6.23 1.47 12.17 6.72
0 e 18.46 6.11 1.30 12.44 697
B 2093 1875 6.02 1.29 12.71 7.23
oE o 19.02 5.94 1.26 12.97 7.48
I 2356 19.23 5.88 1.26 13.22 7.74
PN 2330 19.41 5.84 126 13.47 8.00
02N 2:s00 19.56 5.8 1.27 13.72 8.23
B2 o0 19.63 5.79 1.23 13.94 8.45

¢CKS F2tf26Ay3 Aad ty 20SNPASE 2F I L+ LNBOIESyOS A

FIGURBL: HIV/AIDS
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FIGURB2: CHILD HEALTH

MATZIKAMA
E ERE C TE MALI TR T ON PER1 00 2020 = i i i -

ooy oo 1 o xn &] Live k?ﬂhs under 25009 flow bidh weight] - 56

District, 2020 2022 w2 2025 *Inpatient deaths 6-28 day -0

Child Health | isati =
Immunisation ul year 1484
=Severe acute malnutrificn us years -1

LO\V BIRTH WE\GHT RATE,
t,2020 - 2022

3z WBergrivier WWest Coast Distict

i | |
2022 2023 2022 2023 2022 2023 20 2023
IMMUNISATION MALNUTRITION NEONATAL LOW BIRTH

EATE MORTALITY RATE WEIGHT
|PUBLICLPRIVATE
PARTHERS)

I
I
L _________________W'F]
1
o7
N
02
1
- s
- 72
77
-4
Y omm 123
132
- 122

‘Source: Westem Cape Department of Health, 2023

a9wh HANOHO

Ly KSSNAENKEAKEMRNBES $y 2 (i IRSBIOF & KISY Y dzy A M- @ & B NBH Nl g Biv Y
HAHMEEmM:RYA Vi nHHANBYE AYS\MydH S 1LJo YIISOEKS® TF2ff20Ay3 Aa |y
YIfydziNKe2y Ay OKAfR dzyRSNJ p &8S8FNR Ay (GKS 28ad8Ny

TABLB4: MALNUTRITION OF CHILDREN UNDER 5 YEARS IN WESTERNDGGNFHE®ER

86 85 37 49 46
407 301 158 174 211
42 53 33 36 50
?5 78 a8 97 144

31 29 11 18 14
370 403 272 307 407
1,031 P69 599 681 872

Department of Health and Wellness, 2022- file
| 2y OdzNINB I ff & &iNIRGoR2ANOK A { dRNBYRE S | 2NHRS Ndumsk i KSSNENR @A S
Ydzy A ONBIELIS NASY BRRBONBNBASTA W 1 H MKBHBEHA 1 H H & K EIKES 6 B NJ
(i K5SA & NBJIV O i yi § 18t BUSWG n /RuzNA &S WS L2 NIS NESR oy ¢ € KBSy | G | ¢
Y 2 NI Nt 6 & wISWND 1 1 A IASNEITKKESS NH NJdr A DINIRISTO ¢ BN 1 1 mikH H
NOMY NHHEKSRNBKBA A ®NINIIEEKA 6 A i SR BN YOHZ R dzNA K8l Y S
aYSTNIYSO

1 Maternal Health
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TABLEBS5: TEENAGE PREGNANCIES 190YEARS OLD) 2048022 IN THE WESTERN CAPE PER DISTRICT

2018 2019 2020 2021 2022 2018 2019 2020 2021 2022 2018 2019 2020 2021 2022
642 637 677 845 781 79 49 122 100 75 721 686 799 945 856
1881 2142 2154 1910 1792 281 348 271 291 301 2162 2490 2425 2201 2093

520 565 676 596 568 67 46 71 57 &7 587 611 747 653 635
1378 1366 1463 1428 1286 186 168 136 131 182 1564 1534 1599 1559 1468
162 159 180 193 153 0 0 0 0 0 162 159 180 193 153

6288 6321 6540 6185 6099 1697 1905 13568 1600 1721 7985 8226 8108 7783 7820
10871 11190 11690 11157 10679 2310 2516 2148 2179 2346 | 13181 13706 13858 13336 13025

Department of Health and Wellness, 2022: file
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TABLBG6: PARENTS PART OF HOUSEHOLDS@MSAND ORPHANHOOD STATUS

Motherenly 592,532 559,634 482,044 704,398 653,343
|Fatheronly 62,875 50,338 91,042 57.861 57,253
| Both parents 1,033,870 1,060,115 1,155,397 978,199 1,067,998

Source: Stats SA, GHS 2018 - 2022

Figure 31:Orphanhood status in the Western Cape 2018 - 2022

250,000
200,000
150,000
100,000
o J -
i 2018 2019 2020 2021 2022

W Materna 30,939 52,271 66,063 63,628 72,966

m Paternal 89,404 134,917 90,151 166,620 144,069

Double orphans 5,389 20,619 140,654 194,079 186,661

Source: Stats SA, GHS 2018 - 2022

4.3.3.4 POVERTY
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High poverty levels impact on the wéling of the community and the sustainability of the Municipality as
it reduces the ability of peopl® pay for services and increases dependency on indigent grants which the
Municipality finances from its equitable shar&he following is an overview of the dependency population

per age group, 202827 per district.

TABLB7: DEPENDENCY AGE GROUPEGDISTRICT

0-14 120363 121313 122271 123298 124523
15-64 334506 340874 347516 354183 360382
65+ 25555 26348 27315 28364 29717
Total 480424 488535 497102 505844 514422
0-14 243673 244941 244135 247520 249379
15-64 682315 694809 707721 720477 732266
65+ 58933 61371 44102 66907 69913
Total 984921 1001121 1017958 1034904 1051558
0-14 78298 78984 79607 80218 80903
15-64 212876 216939 221181 225440 229570
65+ 22772 23397 24142 24923 25714
Total 313945 319319 324930 330582 334184
0-14 159883 160017 160151 160337 160633
15-64 415193 419062 423122 427071 430912
65+ 60549 62300 64328 66430 68456
Total 635424 641379 $47401 453839 4460001
0-14 21777 21752 21762 21817 21874
15-64 46549 47281 47441 47989 48321
65+ 7309 7508 7711 7894 8075
Total 76035 76541 77115 77700 78270
0-14 1118040 1120013 1121479 1123623 1128220
15-64 3361984 3424845 3489724 3553725 3613696
65+ 357070 374161 392751 411410 430581
Total 4837094 4919019 5003754 5088759 5172497
0-14 1742034 1742034 1747020 1751405 1756815
15-64 5053823 5053823 5143811 5236906 5328886
65+ 532187 532187 555084 580349 605929
Total 7328044 7328044 7445914 7568660 7691630

The intensity of poverty and the poverty headcount of municipalities are measured. The intensity of poverty

is measured by calculating the Poverty Gap Index which is the average poverty gap in the population as a
proportion of the poverty lie. The Poverty Gap Index estimates the depth of poverty by considering how
far, on the average, the poor are from that poverty line. The Poverty Gap Index is a percentage between 0
and 100 percent. A theoretical value of zero implies that no one ipdpalation is below the poverty line.
Individuals whose income is above the poverty line have a gap of zero, while individuals whose income is
below the poverty line would have a gap ranging from 1 % to 100 %, (with a theoretical value of 100 %
implying hat everyone in the population has an income that is below the poverty line or zero). A higher

poverty gap index means that poverty is more severe.
Poverty Headcount and Intensity:
Share of People Below the Lower Poverty Line

The lower poverty line is di@ed by StatsSA as the level of consumption that includes both food and essential
non-food items but requires that individuals sacrifice some food items to obtain thefooe items. This
variable measures the share of individuals in the selected aratzatie living below the lower poverty line for

the given area and is balanced directly to the official lower bound poverty rate as measured by StatsSA.

TABLBS8: SHARE OF PEOPLE BELOW THE LOWER POVERTY LINE

PERCENTAGE

2017 20 122 28,50 %
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DATE TOTAL PERCENTAGE
2018 20974 29,20 %
2019 22 149 30,30 %
2020 24 399 32,80 %

IHS MARKIT

Below the Upper Poverty Line

The upper poverty line is defined by StatsSA as the level of consumption at which individuals can purchase
both sufficient food and noffiood items without sacrificing one for the othefhese variable measurdise
number of individuals living below that level of consumption for the given area and is balanced directly to the

official upper poverty rate as measured by StatsSA.

' & LISNJ RSUyAoe2ys (GKS ! LIISNI . 2dzyR t2RBRNL& op kSt 85 A
HHT OAY !LINAE Hamde LINAROS&A0 LISNI LISNE2Y LISNHER $h KN
L2 Lddzf F o2y FSttf 06St2¢ (GKS ! .t[ @ ¢tKAa U3IdzZNBE AYLINR O
0KS LISNA2REYy HNMPLIE GROS e @ 2 AGKAY GKS 2Said /2Frad 5
NELINBaSyida (GKS KAIKSAG LINRPLRNb2Yy 2F LIS2LX S fABAYy3
LINE LR Nb2Y Ay (GKS NBIAZ2YOD

TABLEB9: BELOW THE UPPER POVERIEY L

DATE TOTAL PERCENTAGE
2017 31780 45,00 %
2018 32692 45,50 %
2019 34 022 46,50 %
2020 36 363 48,90 %

IHS MARKIT

Household Income

The annual income for household living in Bergrivier is divided into 3 categories, namely the proportion of
people that fall within the low; middle and highincome brackets. Poor households fall in the-foaome
bracket which ranges from no income tbR 000 annually (R 4 166/ month). Increase in living standards is
evidenced then by a rising number of households entering the midaithe highincome brackets. An
estimated 49 % of households in Bergrivier fall within the-logome bracket of which 8,% have no income.

45 % of the households fall in the middieeome group with 6 % in the higher income group.
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TABLEO: HOUSEHOLD INCOME

AMOUNT (2016) [ WEST COAST DISTRI BERGRIVIER
No Income 10.7 9.4 Low Income
AMOUNT (2016) WEST COAST DISTR BERGRIVIER
R1-R6 327 1.8 1.5
R6 328 R12 653 3.1 1.9
R12 654 R25 306 14.0 13.7
R25 307 R50 613 21.8 22.4
R50 614; R101 225 19.2 21.8
R101 22&; R202 450 13.2 14.0 Middle Income
R202 45X R404 901 9.4 9.1
R404 902, R809 802 4.9 4.5
R809 803 R1 619 604 1.3 0.8
High Income
R1 609 608 R3 239 208 0.4 0.4
R3 239 209 or more 0.3 0.4

SocieEconomic Profile: WC Provincial Government

GDPR per capita

FIGURB4: GDPR PER CAPITA
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FIGURBS: GINI CEEFFIAENT

GINI COEFFICIENTS,
West Coast District, 2019 - 2022

The Gini coefficient indicates income inequality. It ranges
® 2019 between 0 and 1, with 0 representing complete equality and
1 representing absolute inequality.
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Indigent households

In response to thegoverty levels of its communities, municipalities offer households support through their
indigent policy. The indigent policy provides for free or discounted rates on municipal specified services such
as water, electricity, sanitation, refuse removal aalvas property rates Thefollowing provides an overview

of the number of indigents in the West Coast District

FIGURBY7: INDIGENT HOUSEHGLD
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FIGURBS: PROPORTION OF PEBBELOW THE FOOL/ERTY LINE
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TABLE1: PEOPLE BELOW THE FOOD POVERTY LINE
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4.3.3.5 SAFETY ANECBRITY

Safety of person and property is upheld in the Constitution and is important to the physical and emotional
well-being of people and business. The extent of crime in South Africa impacts on the livelihood of families

and affects the economy in general.
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DrugrelatedCrimes.
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Floodsresult in millions or billions of w |y Ran@gesto build structuresor lost productivity, the loss of
livelihoodsand in some casesthe lossof lives. A 2016report calculatedthat four severeweather events
between2011and 2014 causedmore than R 1.6 billion worth of damagein the WesternCape,and in the
recent September2023 severeweather event, flood-related infrastructure damagealone amountedto R2

billion. Floodingis alsoone of the maindisasterrisksaffectedby climatechange.Changesn rainfallvolume,
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4.3.5LABOUR FORCE ANDIEDMENT
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TABLE4: LABOUR FORCE BY NON METRO
Jul-Sep | Oct-Dec | Jan-Mar | Apr-Jun | Jul-Sep | Oct-Dec | Jan-Mar | Apr-Jun Jul-Sep
Western Cape-Non metro 2021 2021 2022 2022 2022 2022 2023 2023 2023
(‘000) (*000) | (*000) (*000) (*000) (‘000) (*000) (*000) (‘000)
Narrow Unemployment
Population 15-64 yrs 1,764 1,774 1,780 1,786 1,793 1,800 1,807 1,814
Labour Force 1,007 1,109 1,095 1,114 1,143 1,142 1,158 1.157
Employed 767 872 846 889 932 953 951 989
Unemployed 240 236 249 225 212 209 207 148
Not economically acfive 757 666 585 671 549 638 649 657
Discouraged work-seekers 58 = 81 106 23 74 88 83 100
Other 699 585 578 578 575 550 565 557
Rates (%)
Unemployment rate 238 21.3 23 20.2 18.5 17.9 17.9 14.5
f:f':““ded Unemployment 305 27.4 31 29.5 268 25.9 27.0 255
A.Source: Stats SA.VQS 2023, Quu*eﬂv}\.o?our Force Survey ~ , ~ ~ ~ . o ~ L . ~
¢KS T3l Ay Sa GKS SyLizevySyd LINRUES 2F GKS . SN
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rate participation rate population ratio working-age population
2021 § 2022 2021 F 20220 2021 F 2027 2021 § 2022
Souroe: Quanfec research (add & denodes estimate)
{9t HANHO



BERGRIVISEMENDEDNTEGRATED DEVELOPMENT PLAN 2022 (REVIEW 28/25)

The largesemployer in the region was the agriculture sector, which contributed 50.4 % to total employment.
In the agriculture sector, the employment concentration in relation to the contribution to economic growth
indicates that the sector is laboumtensive, wkereas the manufacturing sector, with its contribution of 7.7 %

to total employment, is a more capitaitensive and technologgriented sector

FIGUREG! LABOUR MARKET PERMANCE
LABOUR MARKET PERFORMANCE
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= by Town, 2022
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436 STATUS QUO OF BINFRASTRUCTURE AGIDESS TO BASIC SHRVI

BULK INFRASTRUCTURE

The following table is a visual presentation of the bulk capacity constraints in Bergrivier Area (with the

following legend:

Red Upgrading needed before 2028

Yellow Upgrading needed between 2028033
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Green Upgrading needed after 2033
WTW Water Treatment Works

WWTW Wastewater Treatment Works
Storage Storage reservoirs for potable water

TABLE & BULK CAPACITY CONSTRAINTS

WATER

SOURCE WTW ELECTRICITY STORAGE
Piketberg @ @ . .
Porterville . . @ .
Velddrif ®* @ . . .
Eendekuil @ . . .
Redelinghuis @ . Septic Tanks @ .
Aurora @ @ Septic Tanks . .
Dwarskersbos @ @ @ . @

*water sourceWCDM Withoogté&scheme and WCWSS (Western Cape Water Supply System)

The infrastructure with the red faces in the above table indicates urgent atterti@hrequires upgrading
before 2028 the yellow facesequire upgradingpetween 2028 and 2033 and the green faces $dBcient
capacity until 2038. Underneath is the prioritised lists and cost estimates of infrastructure needed. A concern

is the huge infrastructure cost versus the funding available to upgrade the infrastructure.

TABLEG6: INFRASTRUCTURE PRIORITIES

> <> COST
|_

= &5 ESTIMATES

% PROJECT  PRIORITIES TEN YEAR PLA EXISTING cpppcimy E & UNIT TOWN

T CAPACITY 8%

o 20 XR 18

1| Upgrade e gdrit wwTw 2 4 2 |Mud| vD R160
WWTW

2 Electric Velddrif Electricity 8 12 4 MVA| VD R12
Upgrade | Piketberg WWTW¢ Cleaner Effluent for compliang

3 WWTW | Maturation river and reuse Mird PB R19

4 Electric Piketberg Main Sub Station 6 Circuit breaker Panels PB R11
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> Z > COST
= 25 ESTIMATES
o PROJECT PRIORITIES TEN YEAR PL EASTINE cAPACITY E Z UNIT TOWN
x CAPACIT 5%
o g0 XR 10
5 Reservoir | Eendekuil Reservoir 0.4 0.8 0.4 MI EK R5
6 Pipeline | Redelinghuis-eeder Replace RH R7
7 | Ypgrade | o dekuil wTw 0.2 0.4 02 |Mid| EK R6
WTW ' ' '
8 Electric Piketberg Electricity 6.5 8.5 2 MVA| PB R 4.5
o | Upgrade |, rorawtw 0.2 0.4 02 |Mid| AU R5
WTW ' ' '
10 | Electric RH Electricity 0.54 1 0.46 | MVA| RH R2
New Redelinghuis WWTW
11 (Decentralised Package 0 0.2 0.2 mi/d RH R15
WWTW
Plants)
New Aurora WWTW
12 (Decentralised Package 0 0.2 0.2 Miid | AU R15
WWTW
Plants)
13 | Reservoir | Dwarskersbos Reservoir 1.15 1.6 0.45 MI DKB R6
Upgrade
14 WWTW Dwarskersbos WWTW 0.294 0.45 0.156 | Ml/d | DKB R40
Upgrade .
15 WWTW Eendekuil WWTW 0.14 0.25 0.11 Mi/d EK R5
16 | Electric Porterville Electricity 4.5 5,5 1 MVA| PV R1
Upgrade .
17 WWTW Piketberg WWTW 3.15 4.5 1.35 Mi/d PB R70
18 | Reservoir | Porterville Reservoir 4 6 2 Mi PV R13
19 | Electric Aurora Electricity 0.5 1 0.5 MVA| AU R1
20 Effluent Velddrif WWTW;, Effluent 0 1 1 MI/d VD R15
reuse storage dam
21 | Electric Eendekuil Electricity 0.315 1 0.685 | MVA| EK R 25
22 | DeePeN | heenen EK Dam 64 68 4 M | EK R6
Dam
23 | Reservoir | RHReservoir 0.44 0.64 0.2 Mi RH R4
o4 | UPITade | oo erville wTw 2.27 35 123 | M | pv R25
WTW ' ' '
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> I > COST
|_
= 25 ESTIMATES
& PROJECT  PRIORITIES TEN YEAR PL2 TXSTING crppcimy E S uNim Town
x CAPACIT 5%
o g0 XR 10
25 | Reservoir | Aurora Reservoir 0.45 1 0,55 MI AU R7
26 Bg;pe” Deepen PV Dam 480 550 70 | m | pv R12

Effluent Porterville WWTW;, Effluent

27 : 0 1 1 Mi/d PV R15
reuse dam and pumgine
Upgrade | Porterville WWTW- Sludge
28 WWTW | drying beds 0 5 5 No PV R10
29 | Reservoir | Velddrif Reservoir 10 15 5 Mi VD R22
TOTAL R509

Access to Basic Services:

The Municipality is required to provide basic services toatamunity. Basic services are a package of services
necessary for human wdtleing and typically include water, sanitation, electricity and waste management. To
ensure effective and efficient service delivery, Council must make funds available to afidasster plans

every 5 years to do proper planning for maintenance and replacement of old infrastructure and upgrades for
future demands. The Municipality is granted an equitable share which it receives from national government
in terms of the Divisiomf Revenue Act (DORA) for the provision of free basic services to households who
cannot afford to pay for their services. National policy requires that poor households should receive 50 kWh

of free basic electricity, 6 Kl of free basic water, free basiitation and free weekly refuse removal.

4.3.5.1 WATER

Access to minimum water standards is defined as access to 25 litres of potable water per day supplied within
200 m of a household and with a minimum flow of 10 litres per minute. Access to pipedisvdedined as 6
000 litres of potable water supplied per formal connection per month. National policy also requires that poor

households should receive 6 kil of free basic water per month.

The Municipality is a Water Services Authority in terms of theeW@ervices Act, 1997 (Act 108 of 1997) and
provides water services to all towns in its area of jurisdiction except for Goedverwacht, Wittewater and De
Hoek which are private towns. Water is provided to the former two towns at cost when so requested. Al
urban households have access to minimum standards of water and all indigent households get their first 6 ki

of water free.
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The following map provides an overview of the sources of water per ward in Bergrivier:

I

The Municipality has no informabwnships, and all erven have access to water. There are therefore no

backlogs in respect of service provision to existing erven. A challenge that is emerging is the expanding
presence of backyard dwellers due to homeowners renting out structures ongragerties. It is difficult to
ensure that these backyard dwellers have access to sufficient water and a survey is being undertaken to assess

the extent of this challenge. The following table provides an overview of the level of services that atgdeavail

TABLE7: ACCESS TO BASIC WATER SERVICES IN URBAN AREAS

SERVICE LEVEL

INFORMAL
Velddrif 100 % None
Aurora 100 % None
Dwarskersbos 100 % None
Eendekuil 100 % None
Piketberg 100 % None
Porterville 100 % None
Redelinghts 100 % None

TABLE8: HOUSEHOLDS SERVICE IN TOTAL MUNICIPAL AREA (URBAN AND RURAL)

MALE FEMALE TOTAL

Piped water
Piped (tap) water inside the dwelling 11232 | 6883 | 18115
Piped (tap) water inside the yard 1243 919 2162
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